ARTICLE 30

Duration and Termination of Agreement

Section 1.

This Agreement shall be effective following ratification by the members of the
SEIU Local 517M Technical Unit and approval by the Civil Service Commission
and shall continue in full force and effect from January 1, 2014 until midnight,
December 31, 2015.

The effective date of termination shall not be extended except by mutual
agreement of the Union and the State Employer and approval of the Civil Service
Commission.
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APPENDIX A

Technical Unit - List of Classes

Aircraft Pilot-E E12
Aircraft Pilot-A 13
Aviation Electronics Technician —-E 9
Aviation Electronics Technician-E 10
Aviation Electronics Technician-E E1ll
Aviation Electronics Technician-A 12
Dental Hygienist E11l
Dental Lab Technician-E 8
Dental Lab Technician-E 9
Dental Lab Technician-E E10
Dental Lab Technician-A 11
Dental Lab Technician-SS 12
Drafting Technician-E 8
Drafting Technician-E 9
Drafting Technician-E E10
Drafting Technician-A 11
Drafting Technician-SS 12
Engineering Assistant-E 6
Engineering Assistant-E 7
Engineering Assistant-E ES8
Engineering Assistant-A 9
Engineering Technician-E 8
Engineering Technician-E 9
Engineering Technician-E E10
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Engineering Technician-A 11
Engineering Technician-SS 12
Environmental Technician-E 8
Environmental Technician-E 9
Environmental Technician-E E10
Environmental Technician-A 11
Environmental Technician-SS 12
Equipment Technician-E 8
Equipment Technician-E 9
Equipment Technician-E E10
Equipment Technician-A 11
Equipment Technician-SS 12
Fingerprint Technician-E 7
Fingerprint Technician-E 8
Fingerprint Technician-E E9
Fingerprint Technician-A 10
Fisheries Assistant-E 6
Fisheries Assistant-E E7
Fisheries Assistant-A 8
Fisheries Technician-E 8
Fisheries Technician-E 9
Fisheries Technician-E E10
Fisheries Technician-A 11
Fisheries Technician-SS 12
Forensic Technician-E 8
Forensic Technician-E 9
Forensic Technician-E E10
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Forensic Technician-A 11
Forensic Technician-SS 12
Forest Technician-E 8
Forest Technician-E 9
Forest Technician-E E10
Forest Technician-A 11
Geological Technician-E 8
Geological Technician-E 9
Geological Technician-E E10
Geological Technician-A 11
Geological Technician-SS 12
Graphic Arts Designer-E 9
Graphic Arts Designer-E 10
Graphic Arts Designer-E E1l1l
Graphic Arts Designer-A 12
Graphic Arts Designer-SS 13
Laboratory Assistant-E 6
Laboratory Assistant-E 7
Laboratory Assistant-E ES8
Laboratory Assistant-A 9
Laboratory Glassware Worker-E 4
Laboratory Glassware Worker-E E5
Laboratory Glassware Worker-A 6
Laboratory Technician-E 8
Laboratory Technician-E 9
Laboratory Technician-E E10
Laboratory Technician-A 11
Appendix A



Laboratory Technician-SS 12
Media Production Specialist-E 9
Media Production Specialist-E 10
*Media Production Specialist-E P11
Pharmacy Assistant-E E8
Photographer-E 9
Photographer-E 10
Photographer-E E1l1l
Photographer-A 12
Photo Services Assistant-E 6
Photo Services Assistant-E 7
Photo Services Assistant-E E8
Photo Services Assistant-A 9
Radio Communications Technician-E 8
Radio Communications Technician-E 9
Radio Communications Technician-E E10
Radio Communications Technician-A 11
Radio Communications Technician-SS | 12
Respiratory Therapy Technician-E 8
Respiratory Therapy Technician-E 9
Respiratory Therapy Technician-E E10
*State Worker 4
*Student Assistant-E A
Surveying Technician-E 8
Surveying Technician-E 9
Surveying Technician-E E10
Surveying Technician-A 11

Appendix A



Agreement Between
The State of Michigan and SEIU 517M, Technical Unit

Transportation Aide 6
Transportation Aide E7
Transportation Technician-A 11
Transportation Technician-E 8
Transportation Technician-E 9
Transportation Technician-E E10
Transportation Technician-SS 12
Veterinary Technician-E 8
Veterinary Technician-E 9
Veterinary Technician-E E10
Veterinary Technician-A 11
Water Quality Technician-E 8
Water Quality Technician-E 9
Water Quality Technician-E E10
Water Quality Technician-A 11
Water Quality Technician-SS 12
Wildlife Technician-E 8
Wildlife Technician-E 9
Wildlife Technician-E E10
Wildlife Technician-A 11
Wildlife Technician-SS 12
X-Ray Technician-E 8
X-Ray Technician-E 9
X-Ray Technician-E E10
X-Ray Technician-A 11
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*Some employees in these classes may be included and others excluded (and
assigned a different, excluded unit code) depending on specific duties of the
position.

APPENDIX D

Departmental Layoff Units and Bumping Sequence

1. Departmental Layoff Units

In accordance with the provisions of Article 13 of this Agreement, the
following represents the designated layoff units for Department/Agencies
which employ members of this Unit unless altered through secondary
negotiations.

A.

Department of Transportation:

region, except for the Lansing area which will include the Secondary
Complex and the Bureau of Aeronautics as one layoff unit.

. Department of Natural Resources:

County

Department of Agriculture and Rural Development/Department of
Environmental Quality:

County

Departments of State Police/Technology, Management and Budget:
County, except that Ingham and Eaton shall be one layoff unit.
Department of Community Health:

County

In the following Departments, layoff units shall be the geographical or
organizational entity as defined in the employment preference plans on file
with Civil Service unless altered through secondary negotiations.

Civil Service unless altered through secondary negotiations.

Department of Corrections

Department of Civil Service

Department of Education
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Unemployment Insurance Agency
Department of Military and Veterans Affairs

Department of State

Department of Licensing and Regulatory Affairs

Department of Treasury

Department of Human Services
2. Bumping Procedure

Employees of this Unit, if exercising their option to bump, shall do so in the
sequence provided herein unless altered through secondary negotiations.

A. Department of Transportation/Technology, Management and Budget:

(1) The employee shall have the right to first bump laterally within his/her
current class/level in his/her layoff unit.

(2) If a lateral bump as provided in A1 above is unavailable, the employee
may bump at the next and successively lower levels within his/her
current class series within his/her layoff unit if available. If not, the
employee may bump at the next and successively lower levels
statewide.

B. Departments  of  Agriculture and Rural Development/State
Police/Environmental Quality/Community Health/Natural Resources:

(1) The employee shall have the right to first bump laterally in his/her
current class/level within his/her layoff unit.

(2) If a lateral bump as provided in B1 above is unavailable, the employee
shall have the option of bumping at the next and successively lower
levels within his/her current class series within the layoff unit.

(3) If a bump, as provided in B2 above is unavailable the employee may
bump in his/her class/level statewide. If this is unavailable, the
employee may bump at successively lower levels within his/her current
class series statewide.

C. The bumping procedure for those Departments designated in Section 1(f)
of this Appendix shall be in accordance with the employment preference
plans on file with Civil Service unless altered through secondary
negotiations.
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3. The parties agree that an employee's bumping rights as provided in Section
2A-C above, shall only be exercised in the Bargaining Unit and only in those
classifications to which the employee has served and attained Civil Service
status.

APPENDIX E

Reassignment Expense Reimbursement for Eligible Employees

1. Persons Covered:

All authorized full-time employees currently employed by the State of
Michigan being reassigned under Article 16, who actually move their
residence closer to the new work location as a direct result of the
reassignment, and who agree to continue employment in the new location for
a minimum of one year are entitled to all benefits provided by this Appendix
and as provided under the State of Michigan, Administrative Guide to State
Government, 0430.01, Payment of Household Moving Expenses. New
employees not presently (on the effective date of this Agreement) working for
the State of Michigan shall not be entitled to benefits provided in this
Appendix.

2. By Commercial Mover:

The State will pay the transportation charges for normal household goods up
to a maximum of 14,000 pounds for each move. Charges for weight in excess
of 14,000 pounds must be paid directly to the mover by the employee.

A. Household Goods: Includes all furniture, personal effects and property
used in a dwelling, and normal equipment and supplies used to maintain
the dwelling except automobiles, boats, camping vehicles, firewood, fence
posts, toolsheds, motorcycles, snowmobiles, explosives, or property liable
to impregnate or otherwise damage the mover's equipment perishable
foodstuffs subject to spoilage, building materials, fuel or other similar non-
household good items.

B. Packing: The State will pay up to $800 for packing and/or unpacking
breakables. The employee must make arrangements and pay the mover
for any additional packing required.

C. Insurance: The carrier will provide insurance against damage up to $.60
per pound for the total weight of shipment. The State will reimburse the
employee for insurance cost not to exceed an additional $.65 per pound
for the total weight of the shipment.

In addition to the above packing allowances:

The State will pay the following accessorial charges which are required to
facilitate the move.
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Appliance Service;
Piano or organ handling charges;

Flight, elevator or distance carry charges;

O 0w »

Extra labor charges required to handle heavy items, i.e., pianos,
organs, freezers, pool tables, etc.

Charges for stopping in transit to load or unload goods and the cost of
additional mileage involved to effect a stop in transit must be paid by the
employee. Also, extra labor required to expedite a shipment at the request
of the employee must be paid by the employee.

3. Mobile Homes:

The State will pay the reasonable actual cost for moving a mobile home if it is
the employee's domicile, plus a maximum $1,000 allowance for blocking,
unblocking, securing contents or expando units, installing or removal of tires
(on wheels) on or off the trailer, AND removal or replacement of skirting will
be paid by the State when accompanied by receipts.

Utility connections to existing utilities within an established mobile home park,
up to $200, when accompanied by receipts. (“utility connections” means
connecting to existing electrical power, gas and water.)

"Actual moving cost" includes only the transportation cost, escort service
when required by the governmental unit, special lighting permits, tolls or
surcharges. "Actual moving cost" does not include the moving of oil tanks, out
buildings, swingsets, etc. that cannot be dismantled and secured inside the
mobile home.

Mobile home liability is limited to damage to the unit caused by negligence of
the carrier, and to contents up to a value of $1,500. Additional excess
valuation and/or hazard insurance may be purchased from the carrier at the
expense of the employee.

The repair or replacement of equipment of the trailer, i.e., tires, axles,
bearings, lights, etc. are the responsibility of the owner.

4. Storage of Household Goods:

The State will pay for storage not in excess of sixty (60) calendar days in
connection with an authorized move at either origin or destination, only when
housing is not readily available.

5. Temporary Travel Expense:

From effective date of reassignment, up to sixty (60) calendar days of travel
expenses at the newly assigned work station are allowed. Extension beyond
sixty days, but not to exceed a total of one hundred eighty (180) days, may be
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allowed due to unusual circumstances at the full discretion of the Employer.
Authorized travel shall include one (1) round trip weekly between the new
work station and the former residence.

6. To Secure Housing:

A continuing employee and one (1) additional family member will be allowed
up to three (3) round trips to a new official work station for the purpose of
securing housing. Travel, lodging, and food costs will be reimbursed up to a
maximum of nine (9) days in accordance with the Standardized Travel
Regulations.

APPENDIX F
Letter of Understanding—Article 26

The attached Rules for Network Use will be used by the parties in determining in-
network and out-of-network benefits. In addition, the parties agree to set up a
joint committee for the purpose of creating any additional guidelines and
reviewing implementation. The committee will also be charged with identifying
situations in which access to non-participating providers may be necessary and
developing procedures to avoid balance billing in these situations.

The parties have also discussed the fact that there are some State employees
who do not live in Michigan. The following are procedures in place for persons
living or traveling outside Michigan:

Members who need medical care when away from Michigan can take
advantage of the Third Party Administrator’s National PPO program. There is
a toll-free number for members to call in order to be directed to the nearest
PPO provider. The member is not required to pay the physician or hospital at
the time of service if he/she presents the PPO identification card to the
network provider.

If a member is traveling he/she must seek services from a PPO provider.
Failure to seek such services from a PPO provider will result in a member
being treated as out-of-network unless the member was seeking services as
the result of an emergency.

If a member resides out of state and seeks non-emergency services from a
non-PPO provider, he/she will be treated as out-of-network. If there is not
adequate access to a PPO provider, exceptions will be handled on a per case
basis.

RULES FOR NETWORK USE

Effective October 12, 2014, see Appendix G-2 for member costs.

Appendix F
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A member is considered to have access to the network based on the type of
services required, if there are:

e Primary care -two primary care physicians (PCP) within 15 miles;
e Specialty care -two specialty care physicians (SCP) within 20 miles; and
e Hospital - one hospital within 25 miles.

The distance between the member and provider is the center-point of one zip
code to the center-point of the other.

SHP PPO MEMBER COSTS ASSOCIATED WITHIN IN-NETWORK OR OUT-
OF-NETWORK USE (for eligible employees hired prior to April 1, 2010 and
covered by the SHP PPO)

Deductible

Effective 1-1-09

Co-Payments

Effective 10-1-08

Effective 10-1-08

Preventive

Services

Out-of-Pocket

Maximum

Appendix F

IN-NETWORK
$200/Individual
$400/Family
$300/Individual
$600/Family

Office Visits $10
Office Visits $15
Services 0% Or 10%
Emergency 0%
Emergency room visit

$50 co-pay if not admitted

Covered At 100%
Limited To $1500 Per
Calendar Year Per

Person.

$1,000/Individual
$2,000/Family

12

OUT-OF-NETWORK
$500/Individual
$1,000/Family
$600/Individual
$1,200/Family

Most Services 10%

(See 2. Below)

Emergency room visit

$50 co-pay if not admitted

Not Covered

$2,000/Individual
$4,000/Family



NSHP PPO MEMBER COSTS ASSOCIATED WITHIN IN-NETWORK OR OUT-
OF-NETWORK USE (for eligible employees hired on or after April 1, 2010 and
covered by the NSHP PPO)

1.

In-Network Out-of-Network
Deductible $400/individual $800/individual

$800/family $1,600/family
Copayments Office Visits $20 Most services 20%

Services 0% or 10%

Emergency $200 co-pay if
not admitted

Preventive Covered at 100% Not covered
Services

Out-of-Pocket  $1,500/individual $3,000/individual
Maximum $3,000/family $6,000/family

If a member has access to the network, the member receives benefits at the
in-network level when a network provider is used. The member is responsible
for the in-network deductible (if any) and co-payment (if any). If a network
provider refers the member to an out-of-network SCP the member continues
to pay in-network expenses.

If a member has access to the network, the member receives benefits at the
out-of-network level when a non-network provider is used. The member is
responsible for the out-of-network deductible (if any), and co-payment (if any).

e If the non-network provider is a Blues' participating provider, the provider
will accept the Blues' payment as payment in full. The member is
responsible for the out-of-network deductible and co-payment. The
member will not, however, be balance billed.

e If the non-network provider is not a Blues' participating provider, the
provider does not accept blues' payment as payment in full. The member
is responsible for the out-of-network deductible and co-payment. The

Appendix F
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member may also be balance billed by the provider for all amounts in
excess of the Blues' approved payment amount.

When a member has access to the network and chooses to use an out-of-
network provider, amounts paid toward the out-of-network deductible, co-
payment or out-of-pocket maximum cannot be used to satisfy the in-network
deductible, co-payments or out-of-pocket maximum.

3. If a member does not have access to the network as provided above, the
member will be treated as in-network for all benefits. The member will be
responsible for the in-network deductible (if any) and co-payment (if any).

4. If a member does not have access to the network but then additional
providers join the network so that the member would now be considered in-
network, the member will be notified and given a reasonable amount of time
in which to seek care from an in-network provider. Care received from a non-
network provider after that grace period will be considered out-of-network and
the out-of-network deductibles, co-payments and out-of-pocket maximums
will apply. If a member is undergoing a course of treatment at the time he
becomes in-network, the in-network rules will continue for that course of
treatment only pursuant to the PPO standard transition policy. Once the
course of treatment has been finished, the member must use an in-network
provider or be governed by the out-of-network rules.

If a member is under a course of treatment on January 1, 2003 when the new
State Health Plan is implemented, the member will be treated as in-network
until the course of treatment is concluded pursuant to the PPO standard
transition policy. After that, the level of benefits will be governed by the in/out-
of-network rules of the new State Health Plan.

APPENDIX G
Article 26—State Health Plan PPO — Benefit Chart

Appendix G remains in effect for eligible employees hired prior to April 1, 2010
and covered by the State Health Plan PPO.

State Health Plan (PPO)

In-Network Out-of-Network

Preventive Services - Limited to $1500 per calendar year per person

Health Maintenance Exam -—|Covered —100%, one per Not covered
includes chest X-ray, EKG and|calendar year
select lab procedures

Annual Gynecological Exam Covered —100%, one per Not covered
calendar year
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Pap Smear Screening-
laboratory services only

Covered —100%, one per
calendar year

Not covered

Well-Baby and Child Care

Covered —100%

- 6 visits per year through
age 1l

- 2 visits per year, age 2
through 3

- 1 visit per year, age 4
through 15

Not covered

Immunizations (no age limit).
Annual flu shot; Hepatitis C
screening covered for those at
risk

Covered — 100%

Not covered

Fecal Occult Blood Screening

Covered -100%,
calendar year

one per

Not covered

Flexible Sigmoidoscopy Exam

Colonoscopy Exam

Covered — 100%

Not covered

Prostate  Specific
(PSA) Screening

Antigen

Covered — 100%, one per
calendar year

Not covered

PREVENTIVE SERVICES NOT SUBJECT TO MAXIMUM LIMIT

Mammography Screening for
standard film. Covers digital up
to standard film rate

Covered — 100%

Covered - 90% after
deductible

One per calendar year, no age restrictions

Colonoscopy Exam (Effective
Jan. 1, 2006)

Covered — 100%

Covered - 90% after
deductible

Beginning At Age 50; One Every 10 Years

Childhood Immunizations
(Effective Jan. 1, 2006)

Covered 100% For
Children Through Age 16

Covered 90% After
Deductible

Physician Office Services

Office Visits
Effective 10-1-08:

Covered - $10 co-pay
Covered - $15 co-pay

Covered - 90%
after deductible,
must be medically
necessary

Outpatient and Home Visits

Covered — 100% after
deductible

Covered - 90%
after deductible,
must be medically
necessary

15
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Office Consultations
Effective 10-1-08:

Covered - $10 co-pay
Covered - $15 co-pay

Covered - 90%
after deductible,
must be medically
necessary

Emergency Medical Care

Hospital Emergency Room-
approved diagnosis, prudent
person rule

Effective 10-1-08:

Covered - 100% for
emergency medical illness or
accidental injury

Covered - 100%, after a $50
co-pay if not admitted, for
emergency medical illness or
accidental injury

Covered - 100%
for emergency
medical illness or
accidental injury
Covered - 100%,
after a $50 co-pay
if not admitted, for
emergency
medical illness or
accidental injury

Ambulance Services
medically necessary for illness
and injury

Covered — 100% after
deductible

Covered - 100%
after deductible

Diagnostic Services

Laboratory  and
Tests

Pathology

Covered — 100% after
deductible

Covered - 90%
after deductible

Diagnostic Tests and X-rays

Covered — 100% after
deductible

Covered - 90%
after deductible

Radiation Therapy

Covered — 100% after
deductible

Covered - 90%
after deductible

Maternity Services Provided by a Physician

Pre-Natal and Post-Natal Care |[Covered - 100% after Covered - 90%
deductible after deductible
Includes care provided by a Certified Nurse
Midwife

Delivery and Nursery Care Covered - 100% after Covered - 90%
deductible after deductible

Includes delivery provided by a Certified Nurse

Midwife

Hospital Care

Semi-Private Room, Inpatient
Physician Care, General

Covered - 100% after
deductible

Nursing Care, Hospital

Unlimited Days

Covered - 90%
after deductible
Unlimited Days
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Services and Supplies, and
Blood Storage

Inpatient Consultations

Covered - 100% after

Covered - 90%

deductible after deductible
Chemotherapy Covered - 100% after Covered - 90%
deductible after deductible

Alternatives to Hospital Care

Skilled Nursing Care

Covered - 100% after
deductible

Covered — 90%
after deductible

120 days per confinement

Hospice Care

Covered - 100%

Covered - 100%

Limited to the lifetime dollar m
adjusted annually by the state

ax. which is

Home Health Care

Covered - 100% after
deductible

Covered - 100%
after deductible

Unlimited visits

Surgical Services

Surgery - includes related

Covered - 100% after

Covered - 90%

surgical services deductible after deductible
Voluntary Sterilization Covered - 100% after Covered - 90%
deductible after deductible

Human Organ Transplants

Specified Organ Transplants -
in designated facilities only -
when coordinated through the
TPA

Covered - 100% after
deductible-in designated
facilities only

Covered -100%
after deductible in
designated
facilities only

Up to $1 million maximum per

transplant type

Bone Marrow - when
coordinated through the TPA -
specific criteria applies

Covered - 100% after
deductible

Covered - 90%
after deductible

Kidney, Cornea and Skin

Covered - 100% after
deductible

Covered - 90%
after deductible

17
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Mental Health Care and Substance Abuse - Covered under non-BCBSM

contract

Inpatient Mental Health

100% up to 365 days per
year. Partial Day
Hospitalization at 2:1 ratio

50%, up to 365
days per year

Outpatient Mental Health Care

90% of network rates

50% of network
rates

Inpatient Alcohol & Chemical
Abuse Care

100% up to two 28-day
admissions per calendar
year, with 60 day interval.
Intensive Outpatient
Treatment at 2:1 ratio.
Halfway House 100%

50% up to two 28-
day admissions
per calendar year,
with 60 day
interval. Intensive
Outpatient
Treatment at 2:1
ratio.

Halfway House
50%

Outpatient Alcohol & Chemical
Abuse

90% of network rates; Limit
$3,500/year chemical
dependency only

50% of network
rates Limit
$3,500/year
chemical
dependency only

Other Services

Allergy Testing and Therapy

Covered - 100% after
deductible

Covered - 90%
after deductible

Rabies treatment after initial
emergency room treatment

Covered - 100% after
deductible

Covered - 90%
after deductible

Chiropractic
Manipulation

Effective 10-1-08:

Spinal

Covered - $10 co-pay
Covered - $15 co-pay

Covered - 90%
after deductible

Up to 24 visits per calendar year

Outpatient Physical, Speech and Occupational Therapy

- Facility and Clinic

Covered - 100% after
deductible

Covered - 100%
after deductible

- Physician's Office - excludes
speech and occupational
therapy

Covered - 100% after
deductible

Covered - 90%
after deductible

Up to a combined maximum of 90 visits per

calendar year
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Durable Medical Equipment

Covered 100% Covered 80% Of

Approved Charges

Prosthetic and Orthotic
Appliances

Covered 100% Covered 80% Of

Approved Charges

Private Duty Nursing

Covered - 90% after Covered - 90%

deductible after deductible
Prescription Drugs Covered under non-BCBSM |Covered under
contract non-BCBSM
contract

Hearing Care Program

Effective 10-1-08:

$10 office visits; more frequent than 36 months if
standards met.

$15 office visits; more frequent than 36 months if
standards are met.

Acupuncture Therapy Benefit —
Under the supervision of a
MD/DO

Covered - 90%
after deductible
(up to 20 visits

annually)

Covered - 90% after
deductible (up to 20 visits
annually)

Weight Loss Benefit

Upon meeting conditions, eligible for a lifetime
maximum reimbursement of $300 for non-
medical, weight reduction.

Wig, wig stand, adhesives

Upon meeting medical conditions, eligible for a
lifetime maximum reimbursement of $300.
(Additional wigs covered for children due to
growth.)

Deductible, Co-pays and Dollar Maximums

Deductible

$200 per member; $400 per ($500 per member;

_ _ family $1,000 per family
Effective 1-1-09: $300per member; $600per  [$600per member;
family $1,200per family
Co-pays
Fixed Dollar Co-pays - Do not |$10 for office

apply toward deductible
Effective 10-1-08:

visits/consultations,
Chiropractic

$15 for office
visits/consultations,
Chiropractic

- Percent Co-pays - MH/SA co-
pays do not apply toward
deductible - Services without a
network are covered at the in-
network level

10% for most
services; MHSA at
50%

10% for MHSA outpatient,
and private duty nursing

Annual Dollar Maximums
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Agreement Between

- Fixed Dollar Co-pays - Do not|N/A None

apply toward out-of-pocket

maximum

- Percent Co-pays - MH/SA $1,000 per member; $2,000 |$2,000 per

and private duty nursing co- per family member; $4,000
pays do not apply toward out- per family

of-pocket maximum

Dollar Maximums

services

$5 million lifetime per member for all covered
services and as noted above for individual

Preventive Services

APPENDIX G-1

Appendix G-1 remains in effect for eligible employees hired on or after April 1,
2010 and covered by the New State Health Plan PPO or New HMO Plan.

New State Health Plan PPO
“NSHP - PPO” Benefits

In-network

Out-of-network

New HMO Plan
“NHMO” Benefits

Health maintenance exam

Covered 100%
1 per year

Not Covered

Covered 100% after
$20 office visit
co-payment

Annual gynecological exam

Covered 100%
1 per calendar

Not Covered

Covered 100% after
$20 office visit

year co-payment
. Covered 100% after
— 0,
Pap smear screening 1Iaboratory Covered 100% Not Covered $20 office visit
services only 1 per year

co-payment

Well-baby and child care

Covered 100%

Not Covered

Covered 100% after
$20 office visit
co-payment

Immunizations, annual flu shot &
Hepatitis C screening for those at
risk

Covered 100%

Not Covered

Covered 100% after
$20 office visit
co-payment

Childhood Immunizations

Covered 100%
through age 16

Covered 80%

Covered 100%

Fecal occult blood screening !

Covered 100%

Not Covered

Covered 100% after
$20 office visit
co-payment

Flexible sigmoidoscopy !

Covered 100%

Not Covered

Covered 100% after
$20 office visit
co-payment
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Prostate specific antigen
screening

Covered 100%
one per year

Not Covered

Covered 100% after
$20 office visit
co-payment

Mammography, annual standard
film mammography screening
(covers digital mammograth up

to the standard film rate)

Covered 100%

Covered 80%
after deductible

Check with HMO

Colonoscopy *

Covered 100%

Covered 80%
after deductible

Covered 100% after
$20 office visit
co-payment

! American Cancer Society guidelines apply

Physician Office Services

New State Health Plan PPO
“NSHP - PPO” Benefits

In-network

Out-of-network

New HMO Plan
“NHMO” Benefits

Covered, $20

Office visits, consultations and co-pay, Covered 80% $20 co-pa
urgent care visits deductible not after deductible pay
applicable
. - Covered 90% Covered 80%
Outpatient and home visits after deductible | after deductible $20 co-pay
Emergency Medical Care
New State Health Plan PPO New HMO Plan

“NSHP — PPO” Benefits

In-network

Out-of-network

“NHMO” Benefits

Hospital emergency room for
medical emergency or accidental
injury

$200 co-pay if not admitted

$200 co-pay
if not admitted

Ambulance services — medically
necessary

Covered 90% after deductible

Covered 100%

Diagnostic Services

New State Health Plan PPO
“NSHP - PPO” Benefits

New HMO Plan
“NHMO” Benefits

In-network Out-of-network
Laboratory and pathologv tests Covered 90% Covered 80% after Covered
y P 9y after deductible deductible 100%
Appendix G-1
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Diaanostic tests and x-ravs Covered 90% Covered 80% after Covered
9 Y after deductible deductible 100%
Radiation thera Covered 90% Covered 80% after Covered
Py after deductible deductible 100%

Maternity Services

Includes care by a certified nurse midwife (New State Health Plan PPO only)

New State Health Plan PPO
“NSHP — PPO” Benefits

In-network

Out-of-network

New HMO Plan
“NHMO” Benefits

Prenatal and
postnatal care

Covered 90%
after deductible

Covered 80%
after deductible

Office Visit
$20 co-pay

Delivery and nursery care

Covered 90%
after deductible

Covered 80%
after deductible

Covered
100%

Hospital Care

New State Health Plan PPO
“NSHP - PPO” Benefits

In-network

Out-of-network

New HMO Plan
“NHMO” Benefits

Semi-private room, inpatient
physician care, general nursing
care, hospital services and
supplies

Covered 90%
after deductible,
unlimited days

Covered 80% after
deductible,
unlimited days

Covered
100%
Unlimited days

Inpatient consultations

Covered 90%
after deductible

Covered 80% after
deductible

Covered 100%

Chemotherapy

Covered 90%
after deductible

Covered 80% after
deductible

Covered 100%

Alternatives to Hospit

al Care

New State Health Plan PPO
“NSHP - PPO” Benefits

In-network

Out-of-network

New HMO Plan
“NHMO” Benefits

Skilled nursing care up to 120
days per confinement

Covered 90% after deductible

Covered
100%

Appendix G-1
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Hospice care

Covered 100%
Limited to the lifetime dollar maximum
that is adjusted annually by the State

Covered 100%

Home health care

Covered 90%
after deductible, unlimited visits

Check with your
HMO

Surgical Services

New State Health Plan PPO
“NSHP - PPO” Benefits

In-network Out-of-network

New HMO Plan
“NHMO” Benefits

Surgery—includes related surgical
services.

Covered 80% after
deductible

Covered 90%
after deductible

Covered
100%

Voluntary sterilization

Covered 80% after
deductible

Covered 90%
after deductible

Check with your
HMO

Human Organ Transplants

New State Health Plan PPO
“NSHP - PPO” Benefits

In-network Out-of-network

New HMO Plan
“NHMO” Benefits

Liver, heart, lung, pancreas, and
other specified organ transplants

Covered 100%
In designated facilities only. Up to $1
million lifetime maximum for each
organ transplant

Covered 100% in
designated facilities

Organ and Tissue Tran

splants

New State Health Plan PPO
“NSHP — PPO” Benefits

In-network Out-of-network

New HMO Plan
“NHMO” Benefits

Bone marrow—specific criteria
apply

Covered 100%
after deductible in designated
facilities

Covered 100% in
designated facilities

Kidney, cornea, and skin

Covered 90%
after deductible
in designated
facilities

Covered 80% after
deductible

Covered 100%
subject to medical
criteria
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Other Services

New HMO Plan
New State Health Plan PPO
“NHMO”
“NSHP — PPO” Benefits
Benefits
In-network Out-of-network

Office visits:
Alleray testing and iniections Covered 90% Covered 80% after $20 co-pay
9y 9 I after deductible deductible Injections:

Covered 100%

Covered 80% after deductible if

Check with your

Acupuncture performed by or under the supervision HMO
ofaM.D. or D.O.
Office visits:
Rabies treatment after initial Covered 90% Covered 80% after $20 co-pay
emergency room visit after deductible deductible Injections:

Covered 100%

Covered 80% after

$20 co-pay ; .
. . . . . e deductible Check with your
Chiropractic/spinal manipulation |Up to 24 visits per Up to 24 visits per HMO
calendar year
calendar year
Other Services continued...
New HMO Plan
New State Health Plan PPO
“NHMO”
“NSHP — PPO” Benefits i
Benefits
In-network Out-of-network
0,
Durable medical equipment Covered 80% of
Covered 100% approved Covered
-Support Program
amount
. . . Covered 80% of
Prosthetic and orthotic appliances Covered 100% approved Covered
-Support Program
amount
Private duty nursing Covered 80% after deductible Covered
Upon meeting medical conditions,
: . eligible for a lifetime maximum .
Wga\;\vé%iitea;d’ reimbursement of $300. (Additional Chec|k_|vMV|(t;1 your

wigs covered for children due to
growth).

Hearing Care Exam

$20 co-pay for
office visit

Covered 80% after

deductible

Check with your
HMO
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Mental Health/Substance Abuse

New State Health Plan PPO New HMO Plan
“NSHP — PPO” Benefits “NHMO” Benefits
In-network Out-of-network
Covered 100% | Covered 50% up Check with vour
Mental Health Benefits -Inpatient up to 365 to 365 days per HMO y
days per year * year
e As necessary As necessary .
Mental Healthl Benefits 90% of network | 50% of network Check with your
Outpatient HMO

rates 10% co-pay rates

0,
Covere?fj 100% 1 covered 50 *

Alcohol & Chemical Dependency Halfway House

Check with your

Benefits -Inpatient Halfway House 50% HMO
100%
calondar yoar | $3:500 per
Alcohol & Chemical Dependency calendar year Check with your
. . 90% of network
Benefits -Outpatient rates 50% of network HMO
rates

10% co-pay *

% Inpatient days may be utilized for partial day hospitalization (PHP) at 2:1 ratio.
One inpatient day equals two PHP days.

% Up to two 28-day admissions per year. There must be at least 60 days
between admissions. Inpatient days may be utilized for intensive outpatient
treatment (IOP) at 2:1 ratio. One inpatient day equals two IOP days.

* $3,500 per calendar year limitation pertains to services for chemical
dependency only.

Prescription Drugs

Prescription medications for the New State Health Plan PPO are covered under
the Participating Pharmacy ID Card Plan administered by BCBSM.

Prescriptions filled at a participating pharmacy may only be approved for up to a
34-day supply. Employees can still receive a 90-day supply by mail order.

To check the co-pay for drugs you may be taking, visit BCBSM website at
http://mww.bcbsm.com/som or contact BCBSM at (800) 843-4876. The
Preferred/Non-preferred list of drugs is updated periodically as new drugs are
added.

The chart below shows the NSHP and NHMO prescription drug member co-pays:

Appendix G-1
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Generic Brand Name Brand Name
Preferred Non-Preferred
Retail Retail Retail
$10 $30 $60
Mail Order Mail Order Mail Order
$20 $60 $120

Outpatient Physical, Speech, and Occupational Therapy
Combined maximum of 90 visits per calendar year.

New State Health Plan PPO New HMO Plan

“NSHP — PPO” Benefits “NHMO”

In-network Out-of-network Benefits
o(c?clzjljpzttli?)?];?mesrl;aly iﬁiiﬁ: a;: d Covered 90% Covered 90% Office visit:
P . Py y after deductible after deductible $20 co-pay

clinic services

Outpatient physical therapy — Covered 90% Covered 80% Office visit:
physician’s office after deductible after deductible $20 co-pay

Deductible, Co-Pays, and Out-of-Pocket Dollar

Maximums

maximums

$3,000 per family

$6,000 per family

New State Health Plan PPO New HMO Plan
“NSHP - PPO” Benefits “NHMO”
In-network Out-of-network Benefits
. $400 per member $800 per member
Deductible $800 per family $1,600 per family None
$20 for office visits, office
consultations, urgent care $20 for office
visits, osteopathic visits
Fixed dollar co-pays man!pulat!ons, chwopra_ctlc Not applicable $200 for
manipulations and medical emergency room
hearing exams. visits, if not
$200 for emergency room admitted
visits, if not admitted
10% for most services and| 20% for most
Coinsurance 20% for private duty services. MHSA None
nursing and acupuncture at 50%
Annual out-of-pocket dollar $1,500 per member $3,000 per
member None
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> The out-of-pocket limit does not apply to deductibles, fixed dollar co-payments,
or private duty nursing co-payments.

Premium Sharing

New State Health Plan PPO
“NSHP - PPO” Benefits

New HMO Plan
“NHMO” Benefits

Employee

State

Employee

State

Premium 20%

80%

15%°

859%°

® The State will pay up to 85% of the applicable NHMO total premium, capped at
the dollar amount which the State pays for the same coverage code under the

NSHP-PPO.

APPENDIX G-2

Effective October 12, 2014 this Appendix applies to all eligible employees
regardless of the date of hire and replaces Appendix G and Appendix G-1.

Preventive Services

State Health Plan PPO
“SHP — PPO” Benefits

HMO Plan
“HMO” Benefits

In-network Out-of-network
0
Health maintenance exam Covered 100% Not Covered Covered 100%
1 per year

Annual gynecological exam

Covered 100%
1 per calendar year

Not Covered

Covered 100%

Pap smear screening — laboratory
services only *

Covered 100%
1 per year

Not Covered

Covered 100%

Well-baby and child care

Covered 100%

Not Covered

Covered 100%

Immunizations, annual flu shot &
Hepatitis C screening for those at
risk

Covered 100%

Not Covered

Covered 100%

Childhood Immunizations

Covered 100%
through age 16

Covered 80%

Covered 100%

Fecal occult blood screening *

Covered 100%

Not Covered

Covered 100%

Flexible sigmoidoscopy *

Covered 100%

Not Covered

Covered 100%

Prostate specific antigen
screening *

Covered 100%
one per year

Not Covered

Covered 100%
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Mammography, annual standard
film mammography screening
(covers digital mammography up
to the standard film rate) *

Covered 100%

Covered 80%
after deductible

Covered 100%

Colonoscopy *

Covered 100%

Covered 80%
after deductible

Covered 100%

* American Cancer Society guidelines apply

Physician Office
Services

State Health Plan PPO
“SHP — PPO” Benefits

In-network

Out-of-network

HMO Plan
“HMO” Benefits

Office visits, consultations and
urgent care visits

Covered, $20 co-pay

Covered 80%
after deductible

Covered, $20 co-pay

Outpatient and home visits

Covered 90%
after deductible

Covered 80%
after deductible

Covered, $20 co-pay

Emergency Medical
Care

State Health Plan PPO
“SHP — PPO” Benefits

In-network

| Out-of-network

HMO Plan
“HMO” Benefits

Hospital emergency room for
medical emergency or accidental
injury

Covered, $200 co-pay if not admitted

Covered, $200 co-
pay if not admitted

Ambulance services — medically
necessary

Covered, 90% after deductible

Covered, 100%
after deductible

Diagnostic Services

State Health Plan PPO
“SHP — PPO” Benefits

In-network

Out-of-network

HMO Plan
“HMO” Benefits

Laboratory and pathology tests

Covered 90%
after deductible

Covered 80%
after deductible

Covered 100%

Diagnostic tests and x-rays

Covered 90%
after deductible

Covered 80%
after deductible

Covered 100%
after deductible

Radiation therapy

Covered 90%
after deductible

Covered 80%
after deductible

Covered 100%
after deductible

Maternity Services
Includes care by a certified nurse
midwife (State Health Plan PPO

only)

State Health Plan PPO
“SHP — PPO” Benefits

In-network

Out-of-network

HMO Plan
“HMO” Benefits

Prenatal care

Covered 100%

Covered 80%
after deductible

Covered 100%

Postnatal care

Covered 90%
after deductible

Covered 80%
after deductible

Covered, $20 co-pay

Delivery and nursery care

Covered 90%
after deductible

Covered 80%
after deductible

Covered 100%
after deductible

Appendix G-2
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Hospital Care

State Health Plan PPO
“SHP — PPO” Benefits

In-network

Out-of-network

HMO Plan
“HMO” Benefits

Semi-private room, inpatient
physician care, general nursing
care, hospital services and
supplies

Covered 90%
after deductible,
unlimited days

Covered 80%
after deductible,
unlimited days

Covered 100%
after deductible
Unlimited days

Inpatient consultations

Covered 90%
after deductible

Covered 80% after
deductible

Covered 100%
after deductible

Chemotherapy

Covered 90%
after deductible

Covered 80% after
deductible

Covered 100%
after deductible

Alternatives to
Hospital Care

State Health Plan PPO
“SHP — PPO” Benefits

In-network

| Out-of-network

HMO Plan
“HMO” Benefits

Skilled nursing care up to 120
days per confinement

Covered 90% after deductible

Covered 100%
after deductible

Hospice care

Covered 100%
Limited to the lifetime dollar maximum that
is adjusted annually by the State

Covered 100%
after deductible

Home health care

Covered 90%
after deductible, unlimited visits

Check with your
HMO

Surgical Services

State Health Plan PPO
“SHP — PPO” Benefits

In-network

Out-of-network

HMO Plan
“HMO” Benefits

Surgery—includes related surgical
services.

Covered 90%
after deductible

Covered 80%
after deductible

Covered 100%
after deductible

Male Voluntary sterilization

Covered 90%
after deductible

Covered 80%
after deductible

Covered 100%
after deductible

Female Voluntary sterilization

Covered 100%

Covered 80%
after deductible

Covered 100%

Human Organ and
Tissue Transplants

State Health Plan PPO
“SHP — PPO” Benefits

In-network

Out-of-network

HMO Plan
“HMO” Benefits

Liver, heart, lung, pancreas, and
other specified organ transplants

Covered 100%
In designated facilities only. Up to $1 million
lifetime maximum for each organ transplant

Covered 100% after

deductible in

designated facilities

Bone marrow—specific criteria
apply

Covered 100%
after deductible in designated facilities

Covered 100% after

deductible in

designated facilities

Kidney, cornea, and skin

Covered 90% after
deductible in
designated facilities

Covered 80% after
deductible

Covered 100% after
deductible subject to

medical criteria
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Other Services

State Health Plan PPO
“SHP — PPO” Benefits

In-network

Out-of-network

HMO Plan
“HMO” Benefits

Allergy testing and therapy (non-
injection)

Covered 90%
after deductible

Covered 80%
after deductible

Covered,100%
after deductible.

Allergy injections

Covered 90%
after deductible

Covered 80%
after deductible

Covered 100%

Acupuncture

Covered 80% after deductible if performed
by or under the supervision of a M.D. or

D.O.

Check with your
HMO

Rabies treatment after initial
emergency room visit

Covered 90%
after deductible

Covered 80%
after deductible

Office visits: $20 co-
pay. Injections:
Covered 100%

Autism-Spectrum Disorder
Applied Behavioral Analysis
(ABA) treatment

Covered 90%
after deductible

Covered 80%
after deductible

Covered,100%
after deductible

Chiropractic/spinal manipulation

Covered, $20 co-pay
Up to 24 visits per
calendar year

Covered 80%
after deductible
Up to 24 visits per
calendar year

Check with your
HMO

Durable medical equipment

Covered 100%

Covered 80% of
approved amount

Covered, check with
your HMO

Prosthetic and orthotic appliances

Covered 100%

Covered 80% of

Covered, check with

approved amount your HMO
. . . Check with your
Private duty nursing Covered 80% after deductible HMO

Wig, wig stand, adhesives

Upon meeting medical conditions, eligible

for a lifetime maximum reimbursement of

$300. (Additional wigs covered for children
due to growth).

Check with your
HMO

Hearing Care Exam

Covered, $20 co-pay

Covered 80%
after deductible

Check with your
HMO
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msgftah',s bstance State Health Plan PPO HMO Plan
Abuse a “SHP — PPO” Benefits “HMO” Benefits

In-network

Out-of-network

Mental Health Benefits -Inpatient

Covered 100% up to
365 days per year °

Covered 50% up
to 365 days per
year

Check with your
HMO; Inpatient
services subject to
deductible.

Mental Health Benefits —

Outpatient

As necessary
90% of network rates
10% co-pay

As necessary
50% of network
rates

Check with your
HMO

Alcohol & Chemical Dependency

Benefits —Inpatient

Covered 100% 3
Halfway House 100%

Covered 50% *
Halfway House

Check with your
HMO; Inpatient
services subject to

°0% deductible,
$3,500 per $3,500 per
Alcohol & Chemical Dependency calendar year calendar year Check with your
Benefits -Outpatient 90% of network rates 50% of network HMO

10% co-pay *

rates

2 Inpatient days may be utilized for partial day hospitalization (PHP) at 2:1 ratio. One inpatient day equals

two PHP days.

8 Up to two 28-day admissions per year. There must be at least 60 days between admissions. Inpatient
days may be utilized for intensive outpatient treatment (IOP) at 2:1 ratio. One inpatient day equals two

IOP days.

* $3,500 per calendar year limitation pertains to services for chemical dependency only.

Prescription Drugs
Prescription medications for the State Health Plan PPO are carved out and
administered by a Pharmacy Benefit Manager (PBM).

Prescriptions filled at a participating pharmacy may only be approved for up to a
34-day supply. Employees can still receive a 90-day supply by mail order.

To check the co-pay for drugs you may be taking, visit the Civil Service

Commission

Employee

Benefits

Division

website at

http://www.michigan.gov/employeebenefits and select Benefit Plan Administrators.

The chart below shows the SHP and HMO prescription drug member co-pays:

Generic Brand Name Brand Name
Preferred Non-Preferred
Retail Retail Retail
$10 $30 $60
Mail Order Mail Order Mail Order
$20 $60 $120
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Qutpatient Physical,

Speech, and

Occupational Therapy
Combined maximum of 90 visits

per calendar year.

State Health Plan PPO
“SHP — PPO” Benefits

In-network

Out-of-network

HMO Plan
“HMO” Benefits

Outpatient physical, speech and

occupational therany — facility and Covered 90% Covered 90% Covered,
>cupatior by Y after deductible after deductible $20 co-pay

clinic services

Outpatient physical therapy — Covered 90% Covered 80% Covered,

physician’s office after deductible after deductible $20 co-pay

Deductible, Co-

Pays, and Out-of- State Health Plan PPO HMO Plan

Pocket Dollar
Maximums

“SHP — PPO” Benefits

In-network

Out-of-network

“HMO” Benefits

Deductible®

$400 per member
$800 per family

$800 per member
$1,600 per family

$125 per member
$250 per family

$20 for office visits, office
consultations, urgent care
visits, osteopathic

$20 for office visits

Fixed dollar co-pays man!pulat!ons, chlroprapt|c Not applicable $200 for'e'mer.gency

manipulations and medical room visits, if not

hearing exams. admitted
$200 for emergency room
visits, if not admitted
10% for most services and 20%| 20% for most
Coinsurance for private duty nursing and services. MHSA None
acupuncture at 50%

Annual out-of-pocket dollar $2,000 per member and $fr;2?nob2?r $2,000 per member

maximums °

$4,000 per family

$6,000 per family

and $4,000 per family

® Deductible amounts for the SHP — PPO are effective January 1, 2015 and renew annually on a
calendar year basis. Deductible amounts for the HMOs are effective October 12, 2014 and
renew annually each October with the start of the new plan year.

6 Beginning October 12, 2014, in-network deductibles, in-network fixed dollar co-payments and
in-network co-insurance all apply toward the out-of-pocket annual limit. In addition, in HMOs,
prescription drug co-payments also apply toward the annual out-of-pocket limit. Beginning with
the October 2015 plan year, prescription drug co-payments in the SHP PPO also apply to the

annual out-of-pocket limit.
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Premium State Health Plan PPO HMO Plan

Sharing “SHP — PPO” Benefits “HMO” Benefits
Employee State Employee State

Premium 20% 80% 15% 85%’

" The State will pay up to 85% of the applicable HMO total premium, capped at the dollar amount
which the State pays for the same coverage code under the SHP-PPO.

LETTER OF UNDERSTANDING

Article 13 - Borland Arbitration Decision

In the course of the 1987 negotiations, the parties agreed to provide certain
rights for those employees in limited term positions covered by the David Borland
Arbitration Decision Number FMCS 87K/00191. For the purposes of this Letter
only, such persons shall be referred to as "employees". Employees shall have all
wages and benefits to which they are entitled under the Collective Bargaining
Agreement. In addition, employees who accrue 1040 hours or more of

continuous service after July 1, 1987 shall have the following rights.

1. Upon expiration of their appointment, employees shall have the right to place
their names on recall lists for future permanent employment and shall have
recall rights in accordance with Article 13. Upon recall, employees shall be
considered as new hire for the purposes of relocation and travel expense

reimbursement.

2. Upon expiration of their appointment, employees shall have the right to be
recalled to a limited term position in seniority order in the district in which they
were employed in the previous year if the Department intends to fill limited
term positions. Upon recall, employees shall be covered by applicable Travel

Regulations.
Office of the State Employer Unlted_ . Technical Employees
Association
George G. Matish Joseph Cohn

Bea Goree

Michigan Department of Transportation
John Lopez

Date: October 19, 1987

Letter of Understanding
34



24
25

26
27
28

29
30

31
32

LETTER OF UNDERSTANDING
ARTICLE 16—ASSIGNMENT AND TRANSFER

The parties agree that entry level (8) Technician position vacancies in the
Michigan Department of Transportation (MDOT), which are filled as a result of
the formal MDOT recruitment process conducted at colleges and universities, are
exempt from the provisions of Article 16, Section 5.A.3.

The parties further agree that the remaining provisions of Article 16, Section 5.A
will be exhausted prior to making any contingent offer of employment to a
graduating candidate during the formal MDOT recruitment process and, upon
acceptance of the contingent offer of employment by said candidate, the entry
level Technician vacancy will be considered filled.

The parties also agree that, upon acceptance of the contingent offers of
employment, MDOT will provide to the union a list of the successful candidates
and the locations of the positions to be filled.

This Letter of Understanding is entered into for the term of the agreement unless
the parties mutually agree to extend it during negotiations in 2007.

FOR THE UNION FOR THE EMPLOYER
Jerry Ketchum, President David H. Fink, Director
SEIU LOCAL 517M, TECHNICAL UNIT Office of the State Employer

LETTER OF UNDERSTANDING

Article 16 - Transfers and Reassignments

During the course of the 1987 negotiations, the parties reached the following
understanding regarding the implementation of Article 16 in the Department of
Transportation only.

1. In considering applicants for transfer, the Department shall select the most
senior qualified candidate in accordance with Article 16.

2. In considering reassignments, the Department shall select the least senior
gualified candidate in accordance with Article 16.

Letter of Understanding
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3. "Qualified" shall be defined as: "Completion, in an approved manner, of all
training required to perform the task or job, or performance of the
requirements of the task or job, or performance of the task or job itself within
the preceding twelve (12) month period.”

4. For purposes of this Letter, qualification shall only be considered for individual
employees at the lead worker level or above where there is no element
system in place.

Office of the State Employer United Technical Employees Association
George G. Matish Joseph Cohn
Bea Goree

Michigan Department of Transportation
John Lopez
Date: October 19, 1987

LETTER OF UNDERSTANDING

Between the Michigan Department of Transportation and the United
Technical Employees Association

Re: Short Term Inter-District Reassignments

As a result of discussions between MDOT and UTEA the parties have agreed
that the following procedure shall apply to all short term, inter-district
reassignments of MDOT Construction Division personnel covered under the
Collective Bargaining Agreement existing between UTEA and the State of
Michigan.

1. Short term reassignments are hereby defined as the reassignment of an
employee from his/her current work location to a different work location for a
period of one construction season (April 1 - November 30).

2. In the event MDOT determines that short term reassignments are to be
implemented, the following procedure will be used:

a. MDOT will determine the work location(s) from which employees are to be
reassigned.

b. MDOT will determine the work location(s) to which employees are to be
reassigned.

Letter of Understanding
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c. MDOT will determine the number of employees, the classification(s),
level(s), and the work elements required for an employee to be eligible for
reassignment.

d. MDOT will seek volunteers from among the eligible employees at the work
location(s) which has/have been identified as over staffed.

e. Eligible employees will be selected on the basis of seniority beginning with
the most senior employee.

f. In the event there are not enough volunteers, employees will be selected
on the basis of inverse seniority beginning with the least senior eligible
employee.

. No employee covered by this agreement will be subject to more than one (1)

short term, inter-district reassignment per construction season.

. The length of the reassignment may be extended by mutual written

agreement of MDOT and the individual employee.

. Each reassigned employee will be entitled to expenses for full the duration of

the reassignment.

. Each employee will be returned to his/her previous work location at the end of

the reassignment period.

. The parties agree that the advance notification requirement contained in the

Collective Bargaining Agreement shall not apply to the short term
reassignments covered by this Letter of Understanding. However, MDOT
agrees that it will give affected employees a minimum of five (5) calendar
days notice.

. All personnel transactions covered under this agreement will be documented

before or immediately following the reassignment. Copies of all documents
will be placed in the employee’s personnel file.

. Overtime will be handled in accordance with Article 17, Section 14, and the

accompanying Letter of Understanding. Individuals will be equalized in the
overtime equalization unit in which they spent the majority of their time in a
calendar year.

United Technical Employees Association Office of the State Employer
Joseph Cohn Sharon J. Rothwell
Date: June 6, 1994 June 20, 1994

Letter of Understanding
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LETTER OF UNDERSTANDING

Human Resources Management Network (HRMN)

During negotiations in 2001 the parties reviewed changes in terminology that
resulted from the implementation of the new payroll-personnel system HRMN.
The parties have elected to continue to use terminology that existed prior to the
implementation of HRMN even though that same terminology is not utilized in
HRMN. The parties agree that the HRMN terminology does not alter the meaning
of the contract language unless specifically agreed otherwise.

An example of this are the terms “transfer, reassignment, and demotion” which
are called “job change” in HRMN. The HRMN history record will show each of
these transactions as a job change, however they will continue to have the same
contractual meaning they had prior to the implementation of HRMN.

FOR THE UNION FOR THE EMPLOYER

Dennis L. Streeter Janine M. Winters

LETTER OF UNDERSTANDING
ARTICLE 29—DRUG AND ALCOHOL TESTING

During the negotiations in 2004, the parties discussed reducing the percentage of
employees who are subject to non-OTETA random drug and/or alcohol testing.
The Employer agreed to reduce the number of random tests to 10% of the
number of test-designated positions in the pool for a one-year period beginning in
October 2005. If after one year there is a significant increase in the percentage of
positive tests, the Employer reserves the right to return to 15%. If there is a
significant reduction in the percentage of positive test results, the employer will
meet with the Union to discuss the issue of further reduction in the percentage of
employees randomly tested.

For The Union For The Employer

LETTER OF UNDERSTANDING
UNION USE OF STATE’S E-MAIL SYSTEM

Where access to the state’s e-mail system is otherwise available, the Employer
agrees to permit use of the state’s existing e-mail system by union staff, union
officers and union stewards for legitimate union business. Any use of the state’s
e-mail system by a bargaining unit employee for legitimate union business must
take place on non-work time only, including the review of any such union
materials transmitted.

Letter of Understanding
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All legitimate union business transmitted through the state’s e-mail system must
be clearly identified as a union communication in the subject line, and must be of
a reasonable size, volume, and frequency. The employer shall have no liability to
the union or an employee for the delivery or security of such transmittals.

No partisan political, or profane materials, or materials related to union elections,
or materials defamatory or detrimental to the state, to the union, or to an
individual employee, may be transmitted through the state’s e-mail system. The
Employer reserves the right to block any and all such material. The state’s e-mail
system is not private and may be monitored at any time.

In the event the Office of the State Employer determines that the Union’s use of
the state’s e-mail system violates provisions of this Letter of Understanding, upon
notice from the Office of the State Employer, the Union shall promptly take steps
to correct the violation. In the event of a repeat violation, the Office of the State
Employer and the Union shall meet and resolve the issue.

The program will continue for the duration of the agreement unless the Office of
the State Employer identifies problems that cannot be resolved after meeting with
the union. The Office of the State Employer reserves the right to cancel the
program if the parties fail to resolve any identified problem(s).

For The Union For The Employer
Dennis Streeter 11-04-04 Cheryl Schmittdiel 11-04-04

LETTER OF UNDERSTANDING
BANKED LEAVE TIME PROGRAM

1. Eligibility.

Permanent and limited-term, full-time, part-time, seasonal, and intermittent,
probationary and non-probationary employees shall be required to participate
in the banked leave time program (program). Non-career employees are not
eligible to participate in the program.

2. Definitions and description of program.

An eligible employee shall work a regular work schedule, but receive pay for a
reduced number of hours. The employee’s pay shall be reduced by four (4)
hours per pay period for full-time employees, and by a pro rata number of
hours for less than full-time employees. The employee will be credited with a
like number of Banked Leave Time (BLT) hours for each biweekly pay period.

3. Hours Eligible For Conversion To Program.

The number of BLT hours for which the employee receives credit shall be
accumulated and reported periodically to participating employees. During the
term of this letter of understanding, an employee shall not be able to

Letter of Understanding
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1 accumulate in excess of 184 BLT hours. Accumulated BLT hours shall not be

2 counted against the employee’s annual leave cap, known as part a hours

3 under the annual and sick leave program.

4 The employee shall be eligible to use the accumulated BLT hours in a

5 subsequent pay period in the same manner as annual leave, pursuant to

6 article 25.

7 4. Timing Of Conversion Of Unused Program Hours.

8 Upon an employee’s separation, death or retirement from state service,

9 unused BLT hours shall be contributed by the state to the employee’s account
10 within the state of Michigan 401(k) plan, and if applicable to the State of
11 Michigan 457 plan. Such contributions shall be treated as non-elective
12 employer contributions, and shall be calculated using the product of the
13 following: (i) the number of BLT hours and, (ii) the employee’s base hourly
14 rate in effect at the time of the contribution.

15 If the amount of a projected contribution would exceed the maximum amount
16 allowable under section 415 of the internal revenue code (when combined
17 with other projected contributions that count against such limit), the state shall
18 first make a contribution to the employee’s account within the State of
19 Michigan 401(k) plan up to the maximum allowed, and then make the
20 additional contribution to the employee’s account within the State of Michigan
21 457 plan.

22 5. Insurances, Leave Accruals And Service Credits.

23 Retirement service credits, overtime compensation, longevity compensation,
24 step increases, continuous service hours, holiday pay, annual and sick leave
25 accruals will continue as if the employee had received pay for the BLT hours.
26 Premiums, coverage and benefit levels for insurance programs (including
27 LTD) in which the employee is enrolled will not be changed as a result of
28 participation in the program. Employees shall incur no break in service due to
29 participation in the program. Subject to legislative approval, the program is
30 not intended to have an effect on the final average compensation calculations
31 under the state’s defined benefit plan nor the salary used for employer
32 contribution calculations under the state’s defined contribution plan.

33 6. Relationship To Plan A And Plan C.

34 Before incurring unpaid Plan A or plan C hours all BLT hours must be
35 exhausted.

36 7. Term.

37 The program shall be effective the pay period beginning January 2, 2005. The
38 pay reduction and accrual provisions of this Letter of Understanding shall be
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in effect through the pay period ending October 22, 2005 unless extended by
mutual agreement of the parties.

For The Union For The Employer
Jerry Ketchum 10-28-04 Cheryl Schmittdiel 10-28-04

LETTER OF UNDERSTANDING
SEIU LOCAL 517M TECHNICAL UNIT

The parties agree that employees in the Technical Bargaining Unit classified as
state worker 4 may work up to 1,040 hours in a calendar year. The parties further
agree that employees in the Technical Unit assigned to MDOT Civil Engineer or
Technician co-op positions as permitted under Article 27, Section 4 of the
Agreement, may work up to 2,080 hours in a calendar year.

For The Union For The Employer
Jerry Ketchum 09-29-04 David H. Fink 09-29-04

LETTER OF AGREEMENT

SEIU 517M, Technical Unit
And
State of Michigan, Office of the State Employer
Article 25

Annual Leave Donation
The parties agree that having a uniform process for donation and receipt of
annual leave across State government would increase efficiency and
understanding of the procedure.

Following approval of this Agreement, the parties agree to address this issue in
the Labor/Management Health Care Committee forum(s) to attempt to remove
inconsistencies in the processes and draft a uniform procedure.

Proper subjects to be addressed at this meeting include, but are not limited to:
Conditions under which leave can be received and

Conditions under which leave can be donated, and

The procedure for making such a request.

Any changes that would modify the Collective Bargaining Agreement would be
implemented in a separate Letter of Understanding that would be submitted to
the Civil Service Commission for approval.

For the Union For the Employer

Letter of Understanding
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LETTER OF UNDERSTANDING

Joint Healthcare Committee

During the 2011 negotiations, the parties discussed the mutual goal of designing
and implementing health care plans, including ancillary plans, that effectively
manage costs and that work to keep members healthy. To that end, the
Employer and the Unions will convene a Joint Healthcare Committee (the
“Committee”) whose charges will include, but not be limited to:

a.

Analysis of current plan performance identifying opportunities for
improvement;

Investigate potential savings opportunities from re-contracting pharmacy or
other carrier contracts;

Review the current specialty pharmacy program and identify best-in-class
specialty programs to use as a benchmark;

Analyze current HMO plans to determine if they are a cost-effective means of
providing high quality health care;

Investigate impact on outcomes and costs of Value Based Benefit Designs;
Identify opportunities for cost-containment programs and carve out programs;

Investigate opportunities to save costs by modifying or otherwise limiting
medical, professional and pharmacy networks;

Review current chronic care management programs to determine
effectiveness as well as ongoing member compliance;

Investigate work place health and wellness programs and make
recommendations with the goal of educating and motivating employees
toward improved health and wellbeing;

Make recommendations to increase voluntary participation in health and
wellness screenings and benefits included in current health plans;

Identify educational opportunities relative to facility and professional provider
guality data, as well as designated centers of excellence.

As mutually agreed by the parties, independent subject matter experts and
consultants may be called upon to assist the Committee in carrying out their
charges.

Within 30 days of the effective date of the Agreement, each union shall appoint a
representative to serve on the Committee and the Employer shall designate up to
four representatives. The Committee will be jointly chaired by a representative
designated by OSE and a representative designated by the Unions.

Letter of Understanding
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Monthly meetings of the Committee shall be scheduled with the first being held
no later than 45 days following the effective date of the Agreement.

LETTER OF UNDERSTANDING
NEOGOV

During the course of negotiations in 2011, the parties discussed the changes in
technology related to the hiring process; specifically the NEOGOV system. The
parties have agreed to explore the use of this technology for mutually beneficial
opportunities in order to streamline the transfer request process. Any changes
that would modify the Collective Bargaining Agreement would be implemented in
a separate Letter of Understanding that would be submitted to the Civil Service
Commission for approval.

For the Union: For the Employer:

LETTER OF UNDERSTANDING

New Solutions Committee

During the 2011 negotiations, the parties discussed the role of labor
management cooperation and collaboration in providing more efficient delivery of
services to the citizens of Michigan. The parties recognize that the efficient
delivery of services to the public should be mindful of the cost effectiveness,
quality of delivery, accountability and public interest. The discussion
encompassed the Unions’ New Solutions Report, which encourages all
stakeholders to work together in an open dialogue manner to achieve best in
class public service.

The parties agreed to approach the New Solutions Report jointly with the goal of
facilitating the development of positive programs relative to the effective use of
resources. Such effective use of resources may include self-directed work teams
or other empowerment initiatives as agreed by the parties to provide front line
workers with the support needed to effectively perform their jobs.

The parties recognize that Lean Optimization can be a valuable tool in achieving
the effective use of resources. Lean Optimization has the simple goal of helping
state government work better for both its customers and its employees. Lean
practices rely on joint participation between employees and management at all
levels within the State. World class service cannot occur without such employee
involvement.

Within sixty (60) days of the effective date of the Collective Bargaining
Agreement, a New Solutions Committee will be established to explore innovative
solutions to deliver better customer service and pursue better value from those
who deliver the services. Each of the Coalition Unions may designate two (2)
representatives to meet with the Office of the State Employer. Representatives

Letter of Understanding
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from the Departments and/or the Civil Service Commission may participate as
needed. The Committee will determine the meeting schedule and agenda. The
parties agree on the value of utilizing outside independent facilitators trained in
business lean practices and will explore funding alternatives to engage mutually
agreed upon lean consultants.

LETTER OF INTENT

The Office of the State Employer
And
SEIU 517M, Technical Unit
Article 17, Section 15.B

During negotiations in 2011, the parties discussed the new Transportation
Technician classification and the impact on the overtime equalization provision
under Article 17, Section 15.B, of the Collective Bargaining Agreement. The
parties reached a meeting of the minds regarding overtime equalization for
Transportation Technicians; however, that agreement was not included in the
final version of Article 17. It was the Intent of the parties that any change in the
method of overtime distribution shall begin with the next overtime equalization
year. Consequently, the Michigan Department of Transportation began the 2012
overtime equalization year using the existing method of overtime equalization.

It is the intent of the parties to continue the current method of overtime
equalization through December 31, 2012 and implement and adhere to the
agreed upon changes effective January 1, 2013:

Through December 31, 2012, the method of overtime distribution for Department
of Transportation employees is as follows:

(1) Overtime equalization units are:
a. All Transportation Technicians 12 at a worksite
b. All permanent Transportation Technicians 8-E11 at a worksite
c. All temporary Transportation Technicians 8-E11 at a worksite
d. All Transportation Aides 6-E7 at a worksite

e. At the MDOT building in Lansing, all Transportation Technicians 11
and below in the same Unit.

Effective January 1, 2013, the method of overtime distribution for Department of
Transportation employees shall be as follows:

(1) Overtime equalization units are:
a. All Transportation Technicians 11 and 12 at a worksite

Letter of Intent
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b. All permanent Transportation Technicians 8-10 at a worksite
c. All temporary Transportation Technicians 8-10 at a worksite
d. All Transportation Aides 6-E7 at a worksite

e. At the MDOT building in Lansing, all Transportation Technicians 11
and below in the same Unit.

For the Union For the Office of State Employer

For the Department of Transportation

LETTER OF UNDERSTANDING

Article 27, Section 4
Travel and Moving Expense Reimbursement

During negotiations in 2013, the parties discussed concerns related to Schedule
Il of the MDOT Travel Regulations. The parties agree to delegate Schedule Il to
secondary negotiations in accordance with Article 23, Section 10 of the Collective
Bargaining Agreement.

For the Union For the Employer

LETTER OF UNDERSTANDING

Article 4
Union Dues Deduction and Remittance

During 2013 negotiations, the parties recognized that challenges have been
made to the application of Public Act 349 of 2012 (the public sector “right to
work” law) to employees in the classified service. The parties also recognize that
challenges have been made to the overall legality of Public Act 349. This contract
amends Article 4 to be consistent with Public Act 349.

If Public Act 349 is held to be unconstitutional, repealed or in any way modified
by a state or federal court of final jurisdiction, the language in Article 4 of this
contract shall revert to the language of Article 4 of the 2011-2013 contract.

LETTER OF UNDERSTANDING
Article 27

During the negotiations in 2013 the parties discussed the requirement in Article
27 to attach the receipt for any reimbursed meal to the request for travel
reimbursement for actual expenses up to the maximum reimbursable rate as
provided in Article 27.

Letter of Understanding
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The Employer and Union agree to implement a pilot program to suspend the
requirement to attach meal receipts to such requests. Since travel
reimbursement is subject to departmental review, it remains the employee’s
responsibility to maintain supporting documentation of actual meal expenses
incurred for which reimbursement from the Department was received.

The pilot program will continue for the duration of the Agreement unless the
Office of the State Employer identifies problems that cannot be resolved after
meeting with the Union. The Employer reserves the right to reinstate the
requirement for receipts at any time during the pilot program if the parties fail to
resolve any identified problems.

FOR THE UNION FOR THE EMPLOYER

Letter of Understanding
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Definition, Medical LOA ..........cccvviiiiiiiiiiiiiiiieeeeeeee Art 18, Sec5.....ccccuuueeee 75
Definition, ON-Call .........couoiiviiiiie e Art24,Sec5................ 94
Definition, OVertime .........ccccccevvviiiiiiiieeeeeeeeee Art 17, Sec 11A............. 66
Definition, Overtime Equalization Units ....................... Art 17, Sec 15............... 68
Definition, Personnel Files........ccccccccvvviiiiiiiiiiiiiiinennn, Art19,Sec1.....cccccuueeee 78
Definition, Political Materials Banned ................cc........ Art5,Sec 9. 9
Definition, Primary Class for Layoff ...............ccccoeeeeel Art 13, Sec 7B............... 46
Definition, Probationary Employees.........ccccccccvvvnnnnnn. Art20,Sec1.........c...... 81
Definition, Prohibited Discrimination ..............cccc.uuvee.. Art23,Sec2........cc... 83
Definition, Secondary Class for Layoff...........cccccceeee. Art13,Sec 7B............... 46
Definition, Seniority/Assignment & Transfer ................ Art 16, Sec 1D .............. 57
Definition, Sexual Harassment .........ccccovvvviiiiiiineeinnnns Art 23,Sec4................. 84
Definition, SUPErseniority.........ccoeevvvviiieeiiiiiiiec e, Art 13, Sec 4Clb .......... 40
Definition, Transfer/Assignment............cccceeeevvvvevvvnnnnnn. Art 16, Sec 1B............... 56
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Definition, Vacancy/Assignment & Transfer ................. Art 16, Sec 1A .............. 56
Definition, Waived Rights LOA ...........cccoooiiiiiiiiieeein, Art 18, Sec 8................. 77
Definition, Work Location/AT ........ooveviiiiiiiiiiiieceieeeeee, Art 16, Sec 1F............... 57
Definition, Work Schedules ..........cccccovvvviiiiiiiiiiiininnnn. Art17,Sec4................ 61
Definition, Work Shift..........coooiviiiiiiie e Art17,Sec 3.......coueenee. 60
Definitionn, Work Sites for Steward Purposes.............. Art8,Sec2.....ccccuuvnnnn. 16
Dental Plan.........oooeiiiiieee e Art 26, Sec6............... 124
Dental Sealants..........ccccccvviiiiiiiiiiiiiii Art 26, Sec 6E ............ 127
Disaster RESPONSE.......covvvviiiiieeeieeeeiiiee e Art 18, Sec 12............... 78
Disciplinary Action/Conditional Rating.......................... Art19, Sec5................. 80
Discipline Conference ........ccoooeeevvveeeeiiiiiiee e, Art 10, Sec 3...........cu... 28
Discipline, Conference/Notice ...........ccccevveeeeeieveeeninnnnnn. Art 10, Sec 3C............... 29
Discipline, Criminal Charges ...........c.ceeiiiieeeiieeeeiiinnnnn, Art 10, Sec 4B .............. 30
Discipline, During Period of Strike..............ccceevvvvvivnnnnn. Art 28, Sec 3............... 138
Discipline, Emergency Removal From Premises ......... Art 10, Sec4A .............. 30
Discipline, General ...........cccooiieieiiiiiiiiicie e, Art 10, Sec 1................. 27
Discipline, Investigation Representation....................... Art 10, Sec 2................. 28
Discipline, Personnel File and Copy to Employee......... Art 10, Sec 3E .............. 30
Discipline, Relation to Counseling............c.cccevvvvvvivnnnnn. Art11,Secb5................. 34
Discipline, Resignation in Lieu Of .........cccoeeeeevviviiiinnnnnn. Art 10, Sec5.......ounenee. 31
Discipline, Suspension for Investigation....................... Art 10, Sec 4C............... 31
Discriminatory Discipline, Election of Remedy ............. Art23,Sec2......cccueee. 83
Drug and Alcohol Testing .........cccovvvviiiiiiiiieeeeeeeeen, Art 29, Sec 1............... 138
DUES DEAUCTION.....cuviiviiii e Art4d,Secl......cveenennn. 5
Dues Deduction, FOrMS..........cccccvvvviiiiiiiiiiiiiiiiieeeeeeeee Art4,Secb........cceeeennn. 7
Dues Deductions, Deductions Not Taken..................... Art4,Sec5......cccevveennnnn. 6
Dues Deductions, Remittance...........cccccccvvvveveeeeeeennnnen. Art4d,Sec3......ccceeeeenn. 5
E
Econommic Benefits Continue Unless Altered.............. Art22,Secl................ 82
Educational LOA, Up to One Year in Length................ Art18,Sec4................ 75
Educational Training Fund ............ccccccoeeeiiiieeirineei, Art 27,Sec 3............... 133
Effect of Agreementon CS Rules ..........ccccccevvvvvveinnnnn. Art23,Sec1.......ccc...... 83
Emergency ConditionsS ...........cccoeevvveiiiiiiiieee e, Art 24, Sec8................. 97
Emergency Telephone Numbers, Posting.................... Art 14, Sec5................. 50
Employee Safety, Evacuation Plans to Union .............. Art14,Sec9................. 52
Employee Safety, Leaving Work Site ..........cccccvvvveeeen. Art14,Sec8................. 51
Employee Safety/Evacuation/Admin Leave.................. Art 14, Sec 8................. 51
Employee Services Program.........cccccccvveeeviiiiiiiiinennnnnn. Art14,Sec4................. 50
Employee-Right-to-Know ACt .........ccooeviviiiiieiiiiiicceeeen, Art 19, Sec 6A .............. 80
Engineering/Tech Co-op Program.........cccccccvvvvvevinnnnn. Art 27,Sec5............... 135
Exp. Of Limited Term Appt, Not a Layoff...................... Art 13, Sec 1B(2).......... 38
F
First Aid Equipment...........coiiiiiiiiieeee e, Art 14, Sec5................. 50
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Flexible Compensation Plan..........ccccccceeiiiiiiiiiiiiiinnnnnn. Art 26, Sec11............. 131

FIEX-TIME ..o Art 17,Sec 8........ccuuee 63
Formal Counseling ......ccoovveiiiiiiiiiiieeec e Art 11, Sec 3A............... 33
G
Garnishments, Not Grounds for Discipline .................. Art23,Sec3........cceeee 84
General Wage INCrease......coooeeevvvveevvviiiieee e Art24,Secl................. 90
Grievance Procedure, Arbitration Step..........cccceveeeee. Art9, Sec 2D ................ 24
Grievance Procedure, Association ..........ccccccevvvveveeeen. Art9, Sec 1F................. 20
Grievance Procedure, Documents and Witnesses...... Art9,Sec7.....cccceeeennnnn 27
Grievance Procedure, Exclusive Remedy ................... Art9,Secb6.................. 26
Grievance Procedure, General...........ccoooeveveiviiivneennnnnn. Art 9., 19
Grievance Procedure, Prep on Work Time................... Art9,Secb6................. 26
Grievance Procedure, Representation .............cc.c........ Art9, Sec 1B................. 19
Grievance, Arbitration..........cccccvvevvvieiiiiiiiiiiiiiiieieeeeee, Art 9, Sec 2C ..........uee 22
Grievance, Counseling Memo/Reprimand Limited ...... Art9, Sec 1K................ 20
Grievance, Definition of ..........ccccccvvviiiiiiiiiiiiiiiiiiiicee, Art9, Sec 1A........cc.ueee 19
Grievance, Filing at Higher Steps........ccccccvvvvviiiinnnnnn. Art9, Sec 1G ................ 20
Grievance, Group Defined..........ccccccviiiiiiii e, Art9,Sec1H ................ 20
Grievance, Initial Time LimitS........cccoevveeiiiiiiiiieieeenn Art9, Sec 1E................. 20
Grievance, Limitation Concerning Work Rules............. Art 23,Secb6................. 85
Grievance, Outside Earnings Offset ...........ccccvvvvvvvnnnnn. Art9,Sec4d.......cooeeeeen. 26
Grievance, Probationary Dismissal Limited ................. Art9,Sec1J................. 20
Grievance, Retroactivity ..........cccceveevvvviiiiee e, Art9,Sec4.................. 26
Grievance, Step ONE ........cceeveeeeiiieeeeee e Art9, Sec 2A................. 21
Grievance, SeP TWO .....uuueiiieeeeeeeeeeiiieee e Art9, Sec 2B................. 21
Grievance, Time LIMitS........cccccvvvviviiieiiiiiiiiiieieeeeeeeeee, Art9,Sec 3.....ccccevvnnnnne 25
Grievance, Week Day Defined ..........ccccoeveeevivvvvininnnnnn. Art9, Sec 1E................. 20
Grievance, Working Out of Class Limitations .............. Art24,Sec7................. 97
Group INSUFANCES ......covviiiiiiieeeeeeeeeei e Art 26 ..., 115
H
Harassment, Sexual Prohibited ............ccoccoevviiiiniiinnnns Art 23,Sec4................. 84
Hazard Pay, Heights and Tunnels................cccceevvnnnnn. Art24,Sec3................. 92
Health and Safety Committees, Departmental ........... Art 14, Sec 7 ......ccccuuueee 51
Health and Safety Committees, Membership .............. Art14,Sec7.........c....... 51
Health and Safety Committees, Purposes................... Art 14, Sec 7 ......ccccuuueee 51
Health and Safety in General...............cccooeeeeeiiiiiiinnnnnn. Art 14 i, 49
Health and Safety, Compliance Based on Funds........ Art14,Sec11............... 53
Heights and Tunnels Premium Pay ..............cccovvieeeens Art24,Sec 3................. 92
High-Security Premium Pay.........cccccoccviiiiiiiiiiiiiinnnnn. Art24,Sec4................. 93
HMO'S .o Art 26, Sec 3............... 123
Holiday Eligibility...........coooiiiiii Art25,Sec4............... 111
HONdAYS......ooviiiee e Art 25, Sec 4A............. 111
Hours of Work and Overtime .............cceeevveieevvveeiinnnnnn. Art 17 i, 60
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Hours/Work & OT, No Guarantee Or Limitation ........... Art 17, Sec 10............... 66
I
Inaccessibility, Compensation ................cceeiiiieieeeeeenns Art 24, Sec 8D............... 97
Informal Counseling ........cooovvviiiiiii e, Art1l,Sec2........cc....... 32
IN-Service TraiNiNg ........coovevviiiiiiieee e Art 23,Sec8...........c.... 86
Insurance Premiums Paid From Pre-tax Dollars .......... Art 26, Sec 11............. 131
Insurance Premiums While On Layoff............cccccceee. Art 26, Sec 9............... 130
Insurance Premiums While On LOA..........cccccevvvvinnnnn. Art 26, Sec9............... 130
Integrity of Unit, Non-Unit Employees ..........ccccccceeeeen. Art3,Secl......cccccvnnnnnnn. 2
Integrity of Unit, Student Programs .............cceeeeevvvennns Art3,Sec1D........cc....... 3
Integrity of Unit, Subcontracting ...........cccccceevvivviinnnnnnn. Art3,Sec3.......cccvvvnnnnnn. 4
Integrity of Unit, SUPEIVISOrS .........cccovvvviiiiiiiiieeeeeeeeeans Art3,Sec2......cccceevvnnnnnn. 3
J
JUIY DULY .o Art 23, Sec 15............... 88
L
Labor Mgt Affirm Action Committee.............cceevvvvvvvnnnnn. Art23,Sec2.....cccunene.. 83
Labor/Management Meetings............cccceeeeeeeeeeevieninnnnnn. Art 15, Sec5................. 56
Labor/Management Meetings, Agenda Items............... Art15,Sec1................. 54
Labor/Management Meetings, Pay Status ................... Art 15, Sec4................. 56
Labor/Management Meetings, Purpose Defined........... Art15,Sec1................. 54
Labor/Management Meetings, Representation ............ Art 15, Sec 3................. 55
Labor/Management Meetings, Scheduling.................... Art15,Sec 3................ 55
Laws, Applicable ..., Art 21 ., 82
Layoff Lists, Construction -- Emmployee Rights........... Art13,Sec 7B .............. 46
Layoff Lists, Definitions ..........ccccoovvviiiiiiiiieeeeeeeeeen, Art13,Sec7.....ccccuu..... 45
Layoff While on LOA ... Art 18, Sec 11................ 78
Layoff, Expiration of a Limited Term Appointment........ Art 13, Sec 1B(2).......... 38
Layoff, In General.............ceoiiieiieiiieceee e, Art 13, Sec 1A .............. 37
Layoff, Layoff Unit Defined..........cccccveieiiiiiiiiin, Art 13, Sec 4C2............. 42
Layoff, Notice t0 UNiON ...........ccovvvviiiiiiiiiiiiiiiiiiiiiieieeee Art 13, Sec 1B(3)........... 38
Layoff, Payment of Insurance Premiums...................... Art 26, Sec 9............... 130
Layoff, Procedure.............ueeiiiieieieeeeeceee e Art 13,Sec 1B .............. 38
Layoff, Procedure/Excluded Employees....................... Art 13, Sec 4C1c .......... 41
Layoff, Procedure/Individual Notice, 15 Days............... Art13,Sec4B .............. 40
Layoff, Procedure/Non-Status Employees ................... Art 13, Sec 4C1d .......... 41
Layoff, Procedure/Reinstated Employees.................... Art 13, Sec 4Cle.......... 41
Layoff, Procedure/Selection of Positions...................... Art 13, Sec4A.............. 40
Layoff, Procedure/Seniority Defined.............ccceevvvnnnnn. Art 13, Sec4C............... 40
Layoff, Procedure/Seniority Tie-Breaking..................... Art 13, Sec4Cla.......... 40
Layoff, Procedure/Super Seniority Defined .................. Art 13, Sec 4C1b.......... 40
Layoff, Recalled Employee Sick Leave Restored......... Art 25, Sec 1F............. 106
Layoff, Voluntary ..........ooeuiiiiiiieeiiecee e Art 13,Sec2.....cccuueenee. 39



Layoff/Recall, Information to Union..............cccceevvvnnnnnn. Art13,Sec9................. 48

Layoffs, Temporary to Avoid Permanent..................... Art13,Sec6................. 44
Legal Services, Paid or Provided by Employer............ Art23,Sec 14............... 87
Life INSUFANCE .......oveiiiiieiieeeeece e Art 26, Sec4............... 123
LOA w/o Pay, 80 Hours Annual Leave Banked............ Art 18, Sec 3................. 74
LOA w/o Pay, Criteria for Approval..............cceevvvvvvnnnnn. Art18,Sec3................. 74
LOA w/o Pay, Mgt. Discretion up to 6 Months.............. Art18,Sec3.........cc.... 74
LOA w/o Pay, Military CSC Rules.........ccccoeeeevvvvvvinnnnnn. Art 18, Sec6................. 76
LOA w/o Pay, Non-Probationary Employees............... Art18,Secl.........c....... 74
LOA w/o Pay, Request Procedure...............ccevvvevvvnnnnn. Art18,Sec?2................. 74
LOA w/o Pay, Union BUSINESS.........ccooeevviiiieciiiiiieeees Art18,Sec7....ccccunenne. 76
LOA w/o Pay, Up to 240 Hrs. AL Er. Option................. Art18,Sec3................. 74
LOA, Educational..........cccoviiuiiiiiiiii e Art 18, Sec4................. 75
LOA, Layoff While on.........cccooeeeiiiiiiiiiiii e, Art18,Sec11............... 78
LOA, Medical REASONS..........evveiiiieiiiieiieeie e Art 18, Sec5...........e.... 75
LOA, Parental........cccocovvviiiiiiiiiieeeeeie e Art 18,Sec9................. 77
LOA, Payment of Insurance Premiums ...........ccc.ueeenn. Art 26, Sec9............... 130
LOA, Return from .......ccovviiiiiiiiiiieiiii e Art 18, Sec 10............... 77
LOA, Waived RIghtS ......cccvviiiiiieieiieeeiiee e Art 18, Sec8................. 77
Long Term Disability..........ccccooeeeeiiiiiiiiiiiie e, Art 26, Sec5............... 124
LONGEVILY ..o e e Art 24, Sech6................. 94
M
Maintenance of BenefitS .......ccoovieviiiiiiiiiiieeeeee Art22,Secl................. 82
Management Rights, In General..................cccevvvvnnnnnnn. oY ¢ O T 10
Meal PEriOAS. .......ieeieieeee e Art17,Sec5........eeee. 61
Medical LOA ... Art 18, Sec5................. 75
Medical LOA, Criteria For Approval............cccevvvevvvnnnnn. Art 18, Sec5...........ee... 75
Medical LOA, EXtENSIONS .........ccoeevevvviieeiiiiiieeeeeiiieeeeees Art 18, Sec5................. 75
Medical LOA, Extensions, Denial Not Grievable.......... Art 18, Sec5................. 75
Military LOA, Handled Under CSC Rules .................... Art18,Sec6................. 76
Morbid Obesity Weight Loss Benefit............ccceevevvnnnnnn. Art 26, Sec 2, F2......... 120
Moving Expense Reimbursement................cccovvvvvnnnnnn. Art 27,Sec4............... 133
N
NO Strike/NO LOCKOUL........ccccevvviieiiiiiiieeeeeieee e Art28,Sec1............... 137
NON-DiSCrMINALION .......covviiiiieee e Art23,Sec2.....ccceenee. 83
Non-Economic Conditions Cont. Unless Altered ......... Art22,Secl................. 82
Non-Job Related Information in Personnel Files ......... Art 19, Sec4................. 80
O
ON-Call PAY ....cceeeeeeeeceee e Art24,Sec5........eeee.. 94
OSHA Inspections, Administrative Leave..................... Art 14, Sec6................. 51
OT Distribution, Equal Shares............cccoovvvvvvviiciineeenn. Art17,Sec 15............... 68
OT Distribution, Seniority Basis..........ccccoovevvviiiiieeeennnn. Art 17, Sec 15............... 68
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OT Equalization Units, Defined as Work Site................ Art 17, Sec 15............... 68
OT Equalization Units, Defined in Secondary .............. Art17,Sec 15............... 68
Overtime, Cash or Comp TIMe.......ccoovveeiiiviiiiiiiiiieeeee, Art 17, Sec 12............... 67
Overtime, DefiNitioNS...........uuuuuiiiiiiiiiiiiiiiiiiiiiiies Art17,Sec11............... 66
Overtime, No Pyramiding .........c.cuuiiiinneeiiiieiiiiiiieneeeenn Art 17, Sec 14............... 68
P

Parental LOA ... Art 18, Sec9................ 77
Parking Charges While on State Business................... Art 27, Sec 4C ............ 133
Payment for Working on a Holiday .............cccoeevvviinnnnnn. Art 25, Sec4C............ 112
Payment of Judgment Against Employee..................... Art 23, Sec 14............... 87
Payroll Deductions and Remittance for Michigan

Educational TruSt .........ccevviiiiiiiiiiiiiieeeeeee Art 27,Sec9.............. 136
Personal Injury on the Job.........cccccvvviiiiiiiiiii Art14,Sec3.......ccc....... 50
Personal Leave Day .........ccccooeeeeiiiiiiiiiiiiiie e, Art 25, Sec5............... 113
Personnel Files, ACCESS TO......ovvviiiuiiiiiiiiieeeeeeeeeeee, Art19,Sec2.......con.n... 79
Personnel Files, Confidentiality of Records.................. Art 19, Sec6................. 80
Personnel Files, Discipline Copied to Employee........... Art19,Sec 3................. 79
Personnel Files, General.........cccccovvviiiiiiiiiciiecieeei, Art19,Sec 1................. 78
Personnel Files, Non-Job Related Information............. Art19,Sec4................ 80
Personnel Files, Retention of Materials........................ Art 19, Sec5.......ouneene. 80
Physical and Mental Health Exams..............cccceevvvnnnnnn. Art14,Sec2................. 49
Polygraph Tests, May Not Be Required ....................... Art 23,Sec5..........c..... 84
P-RAE ... Art 24, Sec4................. 98
Presidential Administrative Leave ...........cccooceevevvnveennnen. Art8,Sec5......coeeueenne. 18
Pre-Tax Parking/Transportation Benefit ....................... Art 27, Sec 10............. 137
Primary Class, Defined..........ccoovvvveeiiiiiiieeeeeeeee, Art 13, Sec 7A .............. 45
Primary Negotiations Committee, Size...........cccccovvunen. Art8,Sec 1A ................ 15
Printing of Agreement............cvvviviiiiiiiiiiiiiiiiiiiieeee Art13,Sec9.......ccee.... 86
Probationary Employees, (Initial)/Seniority................... Art12,Sec4................. 37
Probationary Employees, Definition ...........cccccevvveeee.n. Art20,Sec1................. 81
Prohibited Materials...........ccccccvvviiiiiiiiiiieeeeee Art5 ,Sec9.......cceeeeen. 9
Prohibited Materials, Banned ..............coooevvveieiiineennnnnn. Art5,Sec 9. 9
Protective Clothing, etc., Employer Property................ Art 14, Sec 10............... 52
Protective Footwear, Clothing, Devices..........ccccc...u..... Art 14, Sec 10............... 52
Protective Gear, Cost of Repairing/Cleaning................ Art 14, Sec 10............... 52
Protective Gear, Provided by Employer .........cccccceee.... Art 14, Sec 10............... 52
Purpose and Intent of Agreement ..............ccoeviiieeeennn. Art L., 1
Pyramiding of Overtime Barred...........ccccccvvvvvvviiininnnnn. Art17,Sec14............... 68

R

Reassignment, Defined Under Assign/Transfer ........... Art 15, Sec 1E .............. 57
Reassignment, Within Work Location........................... Art 16, Sec5A .............. 59
Recall From Layoff, Duration of Rights............c............ Art 13, Sec 7C............... 46
Recall From Layoff, Procedures/Time Limits................ Art 13, Sec 7C............... 46
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Recall From Layoff, Restoration of Annual Leave ....... Art 13,Sec11............... 49

Recall From Layoff, Temporary or Other..................... Art13,Sec8................. 48
RECAI LISIS .. oveiiiiii e Art 13, Sec 7B............... 46
Recall Lists, Copies to be Provided to Union............... Art 13, Sec 7E............... 48
Recall Lists, Departmental............cooovvviiiiieiiieieiiiiinnnnn, Art 13, Sec 7B............... 46
Recall Lists, Layoff Unit............ccoovvvviiiiiiiie e, Art 13, Sec 7B............... 46
Recall Lists, Removal of Names..........ccocceeeeiviiiiniennnnns Art 13, Sec 7D .............. 47
Recall Lists, Statewide .........cccccvvvviiiiiiiiiiiiiiiiiiiieeeeee, Art 13, Sec 7B............... 46
Recall While in On-Call Status..........cccccevevveiiiiiiineeinnnns Art24,Sec5................ 94
Recall, Coordination of ..........ccccccvvviiiiiiiiiiiieee, Art 13, Sec 10............... 49
Recall, In General........c.ccoviiviiiiiiiieeeeeee e Art13 .., 37
Reduction in Hours, Voluntary ..........ccccceeeveieeviveiiinnnnnn. Art13,Sec2........cc....... 39
Reduction of Hours, Employer Right to Offer............... Art13,Sec5......cccueeeee 44
Reduction of Hours, Option ...........cccvviieiiieeeeeeeeeiiin, Art 13, Sec 1A............... 37
Relocation EXPENSES........uuuiiiiiieeieeeeiiiiieee e Art27,Sec4............... 133
Remittance and Accounting...........cccuvvieiieeeeeeeeeeivnnnnnn. Artd,Sec3.......cccevvvnnnnn. 5
Removal of Documents From Personnel Files ............ Art 19, Sec5.........ccee. 80
Representation FEES .........cccevviiiiiiiiiiiiiiiii e, Art4,Sec?2.....cccoeevvinnnns 5
Representation, Bargaining Committee....................... Art8,Secl......ccoeee. 15
Reprisal for Disclosure of Law Violation ...................... Art23,Sec2........cc...... 83
Request for LOAW/0 Pay ........cccoovvviiiiiiiiiiiiiiiiiiiiiieee, Art18,Sec?2........ccc..... 74
Resignation, In Lieu of Discipline...............cccccevvvvvnnnnnn. Art 10, Sec5................. 31
RESt PErIOUS ... Art17,Sec6................. 62
Retention of Material in Personnel Files...................... Art 19, Sec5.....ccccvveeeee 80
Retirement BENefitS......ccccuviiviiiiiiieieeeee e Art27,Secl............... 132
Return From LOA ... Art 18, Sec 10............... 77
S
Safety Glasses, Employer Provided if Required.......... Art14,Sec 10............... 52
Safety Shoes, Allowance or Replacement................... Art 24, Sec 10............. 103
Safety Shoes, Annual Allowance...............cccceevvvvvvnnnnn. Art 24, Sec 10............. 103
Safety Shoes, Provided by Employer/Allowance......... Art 24, Sec 10............. 103
Safety-Glasses, Employee Pays for Exam .................. Art 14, Sec 10............... 52
Salary Supplement, Workers' Comp Situation............. Art 24, Sec 1C ............ 105
Scheduling, Holidays ..........ccccooooviiiiiiiiii e, Art 25, Sec4B............. 112
Secondary Class, Defined ...........ccceevveeeeiiieiiiiccineeee, Art 13, Sec 7B............... 45
Secondary Negotiations ...........cccoevvvviiiiieeeeeeeeeeeiiinn, Art 23, Sec 10............... 86
ST=T 1 (o] £ TR Art12 i 34
Seniority Lists, Bargaining Unit............ccccoooevviiiieeennnn. Art 12, Sec 3B............... 36
Seniority Lists, Benefit provided to Union.................... Art12, Sec 3A............... 36
Seniority Lists, New/Provided to Union........................ Art 12, Sec5................. 37
Seniority, Bargaining Unit Application of...................... Art12, Sec 2A............... 35
Seniority, Bargaining Unit Defined...............cccccooeeee. Art 12, Sec 2A............... 35
Seniority, Benefit Application.............ccccvvvvveiiiiiiiiinnnnns Art12,Sec 1B............... 34
Seniority, Benefit Defined ...........cccoooeevviiiiiiiiiieceee, Art 12, Sec 1A............... 34
Seniority, LIMItations ........cccoovvvviiiiiiieee e Art 12, Sec4................. 37
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Seniority, Probationary Employees (Initial)................... Art 12, Sec4................. 37
Service Fees, Non-revocable............ccccvvvvvviiiiiiiinnnnnns Artd,Sec2......ccccceeeennn. 5
Severance Pay, Institutional Closure DCH................... Art24,Sec9................. 98
Sexual Harassment Barred ...............eevvvvvieiiieieiniininnnnn, Art 23,Sec4................ 84
Shift Differential..........ccooiieiii e, Art24,Sec2...........eu... 91
Sick Leave AlIOWANCE ...........euvvviueviiiiiiiiiiieiiiiiiieeinnennnns Art 25, Sec 1A ............ 104
Sick Leave Payoff, Retirement or Death ...................... Art 25, Sec 1D ............ 105
Sick Leave to Supplement Workers' Comp.................. Art 25, Sec 1C............. 105
Sick Leave USAge ........uuciiiieiiiiiiiiiiiiee e Art 25, Sec 1B ............ 104
Smoking-Ending Programs ...........cccceveeeeiiveiiiiiiiieeeenn, Art 26, Sec 2M............ 121
Standardized Travel Regulations ...........ccccceevvvviinnnenn. Art 27,Sec4............... 133
State Health Plan ... Art 26, Sec 2............... 117
Stewards, Chief, Defined...........cooovveviiiiiiiiiiieeee, Art8,Sec 2......coeeuneenne. 16
Stewards, Employee Access During Work Time........... Art8,Sec4................... 17
Stewards, Ratio to EmpIOyees .........ccoeevvvvveivviiiineeenn, Art8,Sec 2.....ceeeunenne. 16
Storage Space for Personal Property.........ccccccvvveennnes Art 23,Sec 12............... 87
Subcontracting, Criteria...........ccccvvvviiiee e Art3,Sec3......ccceevvnnnnnn. 4
Subcontracting, GrieVanCes ..........ccccoveeeeeeeeeeiienniineeeeenns Art3,Sec 3....cceiiniiiiinnns 4
Subcontracting, NOtICE .........ccoovvvviiiiiiie e, Art3,Sec3......cccevvvnnnnnn. 4
Super Seniority, In General ..........cccoooeeeeiiiiiiiiiiiieee, Art 13, Sec 4Clb.......... 40
Supplemental Employment ..........ccccooooeeiiiiiiiiiiiineeee, Art 23, Sec 17............... 88
Suspension, Criminal Charges Pending....................... Art 10, Sec 4B .............. 30
T
Telephone Directory Listing.........ccooovveeeiiiiieeeeeeen Art5,Sec6.......cccevvnnnnnn. 9
Temporary Layoffs, Criteria For Use ...........cccceeeeeeeeens Art 13, Sec6................. 44
Temporary Layoffs, Employer Option...............cceeeeen. Art13,Secb................. 44
Temporary Layoffs, Implementation............................. Art 13, Sec6................. 44
Temporary or Other Recall..............coooeeieei, Art13,Sec8................. 48
Time Off Without Pay, Union Business ........................ Art7,Sec 2.....cccccuunnnn. 12
Tools and EQUIPMENT ......cooeieiiieieeeeeeeeeeeeee Art 23, Sec 13............... 87
Transfer, Sick Leave Goes Along with Employee ........ Art 25, Sec 1G............ 106
Transfers, Annual Transfer LiStS .......cooovvevieiiiiiiinieinnnns Art 16, Sec 3...........u... 58
Transfers, Moving Expenses Not Payable ................... Art 27,Sec4............... 133
Transfers, Travel Expenses Not Payable..................... Art 27,Sec4............... 133
Travel Expense Reimbursement.............ccccceeeeeeeeennnnn, Art 27,Sec4............... 133
Tuition ReIMbUIrSEMENt .........uvvveiiiiiiieee e Art27,Sec 2............... 132
U
Uniforms/Special Clothing ..., Art14,Sec12............... 53
Union Affirmative Duties During Strike ..........ccccccceeeee. Art 28, Sec 2............... 137
UNION BUSINESS ..o Y S A 12
Union Business, Annual Leave Buy Back .................... Art7,Sec4..........ccce. 13
Union Business, LOA Without Pay ............ccccevvvvvvvnnnnnn. Art18,Sec 7....cooeuneene.n. 76
Union Business, NameS .......coooooviviiiiiiiiiieee e Art7,Sec3......cevunnnnn. 12
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Union Business, President, Union Leave .................... Art8,Sec5......ceeinnn.n. 18

Union Business, Time Off without Pay ........................ Art7,Sec 2.....cccccceunnnn. 12
Union Dues Deduction and Remittance....................... Artd 4
Union Labor Management Mtg w/State Employer ....... Art 15, Sec5................. 56
Union Members Provided Retirement Booklet............. Art27,Sec1............... 132
Union Presentation to New Employees............cc.......... Art 23, Sec 16............... 88
Union Prior Notice of Impending Layoffs ..................... Art 13, Sec 1B3............. 38
Union Provided with Barg Unit Seniority Lists.............. Art 8, Sec 3B................. 36
Union Provided with Benefit Seniority Lists ................. Art 12, Sec 3A............... 36
Union Provided with Layoff/Recall Information ............ Art13,Sec9................. 48
Union Provided with Recall ListS .......ccooviviiiiiiiineennns Art 13, Sec 7E............... 48
Union Provides Deduction FOrms.........ccccccvvvvivienennnnn. Art4,Secb......cccccvvvnnnne 7
Union Representation..........cccccvvvvviiiiiiiiiiiiiiiieieeeeeeee Art8 ..o 15
Union Representation Affirm Action Committee .......... Art23,Sec2........cc..... 83
Union Representation in Labor/Mgt. Meetings............. Art15,Sec?2.......cccce... 55
Union Representation, Bargaining Committee............. Art8,Secl................. 15
Union Representatives, ACCESS TO.......ceevveeeevveeevennnnnn. Art8,Sec4d ..., 17
Union Representatives, Release of Union
Representatives..........covvevvveiiiiiie e e e Art8,Sec 3.....coeoeneenne. 17
Union Reps. Pay Status, Labor/Mgt Meetings............. Art. 15, Sec4................ 56
Union RIGOES ..o ArtS ., 7
Union Rights, Access to Documents ............ccccccvvvveenn. Art5,,Sec8.......ccccevuennnn. 9
Union Rights, Access to Premises.........cccccoeevvvevvvvnnnnn. Art5,Sec7..ccviiiiiiiiennns 9
Union Rights, Bulletin Boards............ccccoeeeeeeevvvveinnnnnnn. Art5,Secl.......ccccvnnnnnnn. 7
Union Rights, ID Mail Services .........ccccceevveeeeviveennnnnnnn. Art5,Sec2..ccviiiiiinnnn. 8
Union Rights, Maintenance of Materials....................... Art5,Secd.......ccccuvnnnnnn. 8
Union Rights, Materials at Work Site .............cccevvvennn. Art5,Sec4.....cooevieiennn. 8
Union Rights, Telephone Directory Listisng................. Art5,Sec6......ccccevvnnnnnn. 9
Union Rights, Union Meetings on State Premises....... Art5,SecS5.....ccceveiiinnnnn. 8
Union, Deductions Not Taken.........cccccccevvvviiiiiiiinnnnnnn. Art4,Sec5.....cccceevnnnnnnns 6
Union, Dues DeducCtion..........cc.cvveueiiiiiiieeee e Art4d,Secl.....ccvvenennn. 5
Union, FOMMS ..o Art4,Secb......cccccuvnnnnne 7
Union, Provided with Bargaining Unit Information ....... Art4,Sec4......cccoovvnnnnnn. 6
Union, RemittanCe ..........cccccvvviiiiiiieeeee Artr 4, Sec 3......ccccvvvvnnnne 5
Union, Representation FEes.........coevvvieiiieeeeeeeeeiinnnnnn, Art4d,Sec2....ccceeviiiennn. 5
Use of Sick Leave.........cccccvvviiiiiiiiiiiiiiieeeeeeee Art 25, Sec 1B............. 104
Vv
Vacancies, Filling by Reassignment..................c......... Art 16, Sec 5B............... 59
Vacancies, Filling by Transfer..........cccccviiiiiiiiiiiennnnns Art 16, Sec 5A............... 59
Vacancies, Procedure for Filling ..........cc.ccooviiiieiinnnnnnn. Art 16, Sec 5A............... 59
Vacancy, Defined Under Assignment/Transfer............ Art 16, Sec 1A............... 56
Vacation Request Scheduling ..........cccooooeviiiiiiiiinnnnnnn. Art 25, Sec 2G2 .......... 110
VISION Care Plan.......c.oouviieiiieee e Art 26, Sec 7............... 128
Voluntary LayoffS.......cocooviiiiiiiiiiceeee, Art13,Sec 2..........cc... 39
Voluntary Polygraph Results May Not Be Used .......... Art 23,Sec5............. 84
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w
Waived Rights LOA ... Art 18, Sec 8................. 77
Whistle-Blower ProteCtions .......c.ccoeevveiieieiiiiiiiieieeennnns Art23,Sec2......ccueene.. 83
Work Days, Defined ...........cccoovieiiiiiiiiiie e, Art17,Sec 2.......cccuue.... 60
Work Location, Defined Under Assign/Transfer ........... Art 16, Sec 1F............... 57
Work Rules, Limitation on Grievability.......................... Art 23, Sec6................. 85
Work Rules, Management Right ...........ccccccceiviiiiiinnnn, Art 23, Sec6................. 85
Work Rules, Required Notice to Union...........cccc.......... Art 23, Sec6................. 85
Work Schedules, Altered to Avoid Overtime ................ Art17,Sec4................. 61
Work Schedules, Changes In/Required Notice............. Art17,Sec4................. 61
Work Schedules, Defined.........ccooveiiiiiiiiiiiiiiiiieeens Art17,Sec4................. 61
Work Shift, Changes IN ........ccccooovvviiiiiiiie e, Art17,Sec4................. 61
Work Shift, Defined .........cooeviiiiiiiiieeeee e Art17,Sec 3.....cccunvenee. 60
Work Site, Defined For Steward Purposes................... Art8,Sec2......ccccuuunnn. 16
Work Site, Defined Under Assign/Transfer................... Art 16, Sec 1G.............. 57
Workers Compensation Payments..........ccccceevveeevvnnnnnn. Art14,Sec 3............... 50
Working Out of Class .........cevvviiiiiiiieeieeeeiee e Art24,Sec 7........ccuu..... 97
Workplace Safety ... Art 14, Sec 13............... 53
Written Reprimand/Counseling ..........cccvveiiiieeeeeennnnn, Art19, Sech5................. 80
Z
ZIpPEer ClauSe........covvviiiiei e Art6,Sec3......cccceeeeen. 11
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